ECU Phased Retirement Program for Tenured Faculty

Continuation of Benefits
Revised August 2011
	Benefit/Payroll Deduction
	Eligibility/Access to payroll deductions prior to Retirement
	Continuation of Benefits/Payroll Deductions During Phased Retirement
	Required or Allowable Payroll Deductions from University pay or Teachers and State Employees Retirement System (TSERS) / (Optional Retirement Plan (ORP) monthly retirement benefit.

	· State Health Plan 

Preferred Provider Organization (PPO’s)
	As a full-time employee, you and your eligible dependents can participate in the State Health Plan.
	You and your eligible dependents can participate in the retiree health insurance only if you receive a monthly retirement benefit from either TSERS or ORP.  As a retiree receiving a monthly retirement benefit, the State continues to provide coverage for you at no cost if you elect the 70/30 plan (there is a monthly premium for retiree coverage under the 80/20 plan); however, you must continue to pay the cost for eligible dependents.
*see footnote below regarding employees hired on or after October 1, 2006. 


	· University Pay: Coverage is moved from the active group to the retiree group.
· TSERS: Premiums for eligible dependents or the retiree premium for 80/20 plan are deducted from the monthly retirement benefit.

· ORP: The SHP allows for bank draft or direct monthly pay.  The SHP will send a letter giving you these options.

	NC Flex Deductions

· Flex Spending Accounts

· Dental

· Vision

· Cancer 

· Term Life Insurance

· Accidental Death & Dismemberment
· Critical Illness 
	Available to permanent employees who work at least half-time.
	Current coverage continues
	· University Pay: Payroll deduction allowed on a pre-tax basis.

· TSERS: Not permitted. 

· ORP: Not permitted.

	Retirement
	As a full-time employee (.75 FTE or more), you are required to contribute 6% of your salary to either TSERS, a defined benefit plan, or ORP, a defined contribution plan. 
	No longer eligible.  

(TSERS retirees are subject to earnings limitations.  Your retirement payment and health insurance will be stopped if your earnings exceed established limits.)1
	No deductions required.

	Disability Income Plan of North Carolina Short-Term Disability
	Available at no cost to the employee after one year of membership service with TSERS or ORP.
	No longer eligible, except through supplemental plan with Colonial (see benefits at full cost below).  Coverage ceases under the Plan upon retirement.
	No deductions required.

	Disability Income Plan of North Carolina Long-Term Disability
	Available at no cost to the employee after five years of membership service with TSERS or ORP.
	No longer eligible, except through supplemental plan with Colonial (see benefits at full cost below).  Coverage ceases under the Plan upon retirement.
	No deductions required.

	Death Benefit

Provided under the Teachers’ and State Employees’ Retirement System (TSERS)
	A Death Benefit is available to members of TSERS who are actively participating in TSERS (while being paid salary) after one year as a contributing member. The payment equals the highest 12 months’ salary in a row during the 24 months before death, but no less than $25,000 and not more than $50,000. 
	No longer eligible.  However, this benefit is payable for up to 180 days following the cessation of your full-time employment (while being paid full-time salary).  In addition, TSERS members may elect an optional $10,000 death benefit upon retirement. The retiree will be responsible for the full cost of this additional benefit.
	No deductions required.

· TSERS: If elected, the premium for the retiree death benefit will come out of TSERS monthly benefit



	Supplemental Retirement 401(k) Plan
	Available to employees who work at least .75 FTE or more and participate in TSERS or ORP.
	Contributions are no longer permitted upon retirement.
	Participation in plan no longer allowed.



	Retirement Annuity

· 403(b)

· 457
	457: Available to all permanent or temporary employees, elected or appointed officials, and rehired retirees.

403b: Available to any employee paying FICA taxes, including temporary.
	May continue to participate. 
	· University Pay: Payroll deduction allowed.

· TSERS: Not permitted. 

· ORP: Not permitted.

	Parking
	All vehicles require a parking pass.
	See Privileges for Retired Faculty in Faculty Manual, Part VI (excerpt copied below)
	· University Pay: Payroll deduction allowed, if applicable.



	Federal and State Income Tax
	Taxes applied to all income.

*see footnote below regarding NC State Tax exemption regulations
	Wages are subject to Federal and State taxes.
	· University Pay: Subject to both federal and state income tax.

· TSERS: Subject to both Federal and State income tax unless grandfathered.2
· ORP:  Subject to both Federal and State income tax unless grandfathered.2

	Social Security and Medicare Tax
	Payroll taxes are withheld from salary for Social Security and Medicare. 
	Wages are subject to Social Security and Medicare taxes.
	· University Pay: Subject to both Social Security and Medicare taxes.

· TSERS: Not subject to Social Security and Medicare taxes.

· ORP:  Not subject to Social Security and Medicare Taxes.

	Payroll deductions for the following:

· State Credit Union 

· ECU Recreation Center

· Donations to State Employees Combined Campaign

· Donations to ECU Foundations
	Available to employees who work at least half-time.
	May continue payroll deductions.
	· University Pay: Payroll deduction allowed.

· TSERS: Not permitted. 

· ORP: Not permitted.

	Other Benefits Offered at Full Cost to Employee:

· Supplemental Disability Insurance

· Long-term Care Benefits

· Post-tax Cancer Insurance and Intensive Care Policy
· State Employees Association of NC

· Liberty Mutual Group Auto and Home Insurance
	Available to employees who work at least half-time.
	May continue payroll deductions.
	· University Pay: Payroll deduction allowed.

· TSERS: Not permitted. 

· ORP: Not permitted.

	Workers’ Compensation
	All University employees are covered. 
	Coverage continues.
	No deductions required.

	Liability Insurance
	All University employees are covered. 
	Coverage continues.
	No deductions required.


1 If you are re-employed on a part-time, interim, temporary, or contractual basis, or otherwise engaged to perform services on any basis that does not require membership in the Retirement System, your retirement payment will be stopped if your earnings exceed the re-employment earnings limit.  Contact TSERS, (877) 807-3131, for your allowable limit.

2 If you had five or more years of creditable service toward retirement as of August 12, 1989, your TSERS retirement benefits, no matter what amount, are exempt from N.C. State income tax. If you were enrolled in ORP on or before August 12, 1989, your ORP retirement benefits, no matter what amount, are exempt from N.C. State income tax.  Additionally, the amount of retirement benefits subject to N.C. State income tax is the same amount of retirement benefits on which federal income tax must be paid, less a $4,000 exclusion.  If the taxable portion of your annual retirement benefits is less than $4,000, you will not owe N.C. State Income tax on your retirement benefits. All or part of your retirement benefit may be subject to Federal income tax because it has not been taxed before.  Contributions made prior to July 1, 1982 are not subject to federal or state taxes because contributions were made on an after tax basis.
*Faculty/staff hired on or after October 1, 2006 are governed by revised vesting rules for health insurance coverage at retirement. For those employees who fall under this new regulation, a retiree will have to complete 20 years of service at retirement to qualify for free coverage; if ten years, retiree pays half and state pays half; if less than 10 years, retiree pays full cost.  Any employee hired on or after October 1, 2006 who previously participated in TSERS or ORP prior to the October 1, 2006 date will fall under the 5 year vesting rule for retiree health insurance, regardless of whether funds were withdrawn from that prior account.
From the ECU Faculty Manual (Part VI): 
Privileges for Retired Faculty 

The following University websites provide information on privileges awarded to retired faculty: 

1. ECU Retired Faculty Association The East Carolina University Retired Faculty Association (ECURFA) provides retired faculty with a continuing link to the university and to colleagues and friends through social activities, receptions, and group travel. It also provides an opportunity to give back to the university through an endowment fund. Go to the following below to obtain further information: http://www.ecu.edu/ecurfa. 

2. Parking permits The parking privileges for retired faculty are outlined in The Parking and Transportation Policy (200-0070) under “Special Parking Situations”, sections “Phased Retirement” and “Retired Faculty”. Refer to the link below to obtain current information on parking privileges for retirees: http://www.ecu.edu/parking/standard_manual.cfm 

3. ECU 1 Card The ECU 1 Card is the official university photo ID card. Some privileges for retired faculty require presenting an ECU 1 Card (Retiree version). Procedures for obtaining an ECU 1 Card for retirees can be found at the website listed below: http://www.ecu.edu/cs-admin/1card/getthecard.cfm 

4. E-mail Retired faculty may continue to use their ECU e-mail account in accordance with University guidelines. Details can be found at the ITCS website: http://www.ecu.edu/cs-itcs/email/FacultyStaffEmail.cfm 

5. Student Recreation Center membership Retired faculty may purchase annual, semester, or summer memberships to the Student Recreation Center. They must present their ECU 1 Card when purchasing a membership. Refer to the website below to obtain further information: http://www.ecu.edu/cs-studentlife/crw/membership/fees.cfm 

6. Joyner Library access Retired faculty may apply for borrowing privileges at the Joyner Library Circulation desk. They must present their ECU 1 Card to obtain services. Further information may be obtained at the website below: Part VI-7 
http://www.ecu.edu/cs-lib/accesssrv/circulation/circpolicy.cfm 

7. Laupus Library access Retired faculty may apply for borrowing privileges at the Laupus Library Circulation desk. They must present their ECU 1 Card to obtain services. Further information may be obtained at the website below: http://www.ecu.edu/cs-dhs/laupuslibrary/circulation.cfm. (FS Resolution #11-60, April 2011)

