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Thank you Chairman Talton.

When I started presenting profiles of tenure-track faculty to you in September, my aim was to introduce you to the variety of experiences and abilities our faculty bring to the university – to introduce some of our energetic, interesting new faculty and their many types of scholarship.

I’d like to continue that today by telling you about Dr. Rebecca Benfield.  Many of you met Dr. Benfield last night.  She is an assistant professor in the School of Nursing and an assistant clinical professor in the Department f Obstetrics and Gynecology in the Brody School of Medicine.

We all know about the nursing shortage, but what most of us don’t consider is that there is also a shortage of PhD-level university nursing faculty.  Rebecca is one of those faculty – a PhD Nurse doing research that will benefit both our nursing students and those in need of care.

Rebecca has been a Certified Nurse Midwife since 1986 and she earned her PhD in Nursing, with a cognate in physiological measurement (exercise physiology), in 1993.  

She wanted the PhD because she wanted to study clinical practice phenomena.

Her research focuses on the use of hydrotherapy in reducing the pain and anxiety of labor.    In the 1980’s, when she worked as a nurse midwife intern in at a birthing center on the Mexican border in south Texas she learned that by simply bathing in warm water during labor women may experience great pain and anxiety reduction.

The reasons for this are not well understood.  So, Dr. Benfield uses a special hydrotherapy tub and waterproof instruments to study the physiological changes that occur when a women in labor is bathed in warm water.   She does this by hooking women in labor up to water-proofed EMG instruments to measure the strength of contractions during labor.  (By the way, she tells me that Liquid Bandage is the best way to waterproof EMG (electromyography) needles and cables!  This could be very useful information for other things as well!)   Her hope is that she will be able to understand how this natural technique could be used to help avoid complications during labor.  She also hopes to determine if this technique actually reduces the need for epidurals and increases the rate of cervical dilatation (which may lead to a shorter labor).

Rebecca’s work is funded by NIH – the National Institutes of Health. 
Rebecca has been at ECU since 1999 and she says her favorite thing about her work at ECU is interacting with colleagues from across campus.  She works with Ed Newton, from the Department of Obstetrics and Gynecology, and Tibor Hortobagy, Director of the Biomechanical Laboratory.   And, in case you’re thinking she’s “just a researcher,” you should know that she continues to practice as a Nurse-Midwife.  She is also the director of the Nurse-Midwifery Distance Education Program and she teaches medical students, off-service residents, and interns.

 Her teaching has earned her numerous awards, including the School of Nursing’s Outstanding Graduate Faculty Award, the American College of Nurse-Midwives Foundation’s Excellence in Teaching Award in 2001, and a 2003 ECU Scholar-Teacher Award.    In 2003, she was also a nominee for the Board of Governor’s Distinguished Professor for Teaching Award.

Dr. Benfield is one more example of ECU’s energetic, innovative scholars – faculty with a wealth experience, ideas, and real-world knowledge to share with our students and our community.  And, she is also an example of the close relationship between research, teaching, and practice that is a major strength of our university.  Research moves the disciplines forward, adding slow, steady improvements.  And it is often active, involved researchers that make the best teachers.  Their expertise and their excitement about their work are obvious to their students, transforming their classrooms into dynamic, active-learning environments.

One thing of concern to all research faculty is “research infrastructure.”
Research infrastructure is the support system that enables faculty to conduct world-class research like Rebecca’s – research with the potential to more their field forward.

Research infrastructure means laboratory space, technicians to keep laboratory equipment up and running, a dependable source of university support for graduate assistantships and tuition waivers, a well-staffed office of sponsored programs and grants administration (so once the faculty get grant money, they can spend it as it intended), and much more.
These things do cost money, but the return to the university is well worth the cost.  
They allow us to keep our successful, talented young faculty members. 
They help us grow research, which brings dollars to our coffers, status to our reputation, and the best and brightest students to our classrooms.  
The faculty are excited that we have a new VC for Finance and Administration that understands the importance of research on campus and that we will soon have a new VC for Research that will work to improve our research infrastructure.  We hope that the Board, the community, and the state understand and support this endeavor so that ECU can continue to achieve excellence in research.
THE FACULTY MOOD:  In general, the faculty mood is wavering . . .  We are worried, as are you, about the budget situation . . .

But, we are encouraged by the open, transparent way budget issues are being communicated and the willingness of the administration to ask for, and listen to, the feedback of the campus community.  The Faculty Senate’s University Budget Committee has worked closely with VC Seitz and is pleased that their input will be considered if/when difficult decisions must be made.

We’re all in this together and the better we communicate, the more we listen to each other, the better of we’ll be.

I reported on many Senate activities last month, so I’ll be very brief here today.  The one “new” issue that has sparked concern throughout the faculty is campus greenspace.  Recent concerns resulted in extensive discussion in the Faculty Senate an in a resolution calling for the establishment of an Ad Hoc Committee on Campus Greenspace.  The Senate asked me to appoint 5 faculty members to this committee and, for the first time in my year as chair (and maybe the first time in Senate history!) I was literally mobbed by volunteers – tight there in the Senate meeting room at the end of the meeting!  This told me, obviously, that the faculty thinks that maintaining our greenspace is extremely important.  VC Seitz has begun calling the committee together.  They will meet soon and will work toward collaborative, imaginative solutions to our greenspace usage problems.

Mr. Chairman, this concludes my remarks.  I’ll be happy to answer any questions.
