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I.
DESCRIPTION OF THE PROGRAM



A.
Describe the proposed degree program (i.e., its nature, scope, and intended audience).

The Department of Curriculum and Instruction at East Carolina University is requesting authorization to establish a PhD in curriculum and instruction.  The PhD in curriculum and instruction will prepare graduates for roles in teacher education programs with a primary focus on higher education settings.  To prepare graduates for these roles, the program will focus on developing advanced skills and knowledge in research and teacher education.  The program will prepare well-trained teacher educators who can facilitate innovative approaches to teacher education.  It will strengthen rural education by focusing on issues and problems associated with rural education, as well as providing an emphasis on expanding distance education opportunities.  Students in this program will participate in collaborative and research-oriented endeavors with the public schools, using the already established partnerships with the Latham Clinical Schools Network and the Rural Education Institute.  
Candidates who successfully complete the program will acquire the advanced skills and knowledge necessary to design and conduct research in curriculum and instruction, as well as their selected specialty area (elementary education, literacy education, or special education).  Candidates will develop expertise related to curriculum policy, and will gain skills to design, implement, and evaluate initial and continuing professional development in areas of specialization.  They will apply advanced technologies in the design and delivery of instruction, with an emphasis on distance learning, focusing on programs that address the unique needs of educational systems in rural settings.  Candidates will evaluate instructional programs based upon the latest research from applied learning theory and cognitive science and will apply advanced methods of curriculum assessment.




The PhD in curriculum and instruction will provide advanced preparation in a common curriculum core required of all students and, based upon the skills and knowledge acquired in that core, advanced preparation in one of three selected specialty areas.  The specialty areas include elementary education, literacy education, and special education.  The common curriculum core will include 30 semester hours focused on the broad areas of curriculum and instruction. The research portion of the common core will emphasize advanced statistics; measurement and scaling; qualitative research; and multivariate analysis.  

The PhD in curriculum and instruction is designed for students who hold master’s degrees (and current teaching licensure) in the specialty area they intend to pursue (elementary education, literacy education, or special education).  A dissertation designed within the candidate’s specialty area will be the capstone experience for all PhD candidates.

The PhD in curriculum and instruction is characterized by four critical design features.  First, the program is built upon a strong in-field research emphasis.  This emphasis is the focus of both the common core and each of the specialty areas.  As part of advanced study within each specialty area, students will apply expertise and perspectives gained through the common core in conducting school and system-based research on curriculum policy and practice within the discipline represented by their selected area.  




Second, the PhD program is designed to maximize the involvement of doctoral students in collaborative projects with faculty and area schools.  East Carolina University has a long standing and nationally award winning partnership model (Christa McAuliffe Exemplary Teacher Education Award) via the Latham Clinical School Network (http://www.ecu.edu/cs-educ/teached/ClinicalSchools.cfm ) representing a formal partnership of over thirty  public school systems and the College of Education at East Carolina University.  Through this network and working with highly qualified faculty members, doctoral students will be deeply and continuously engaged in research, program development, professional development, and other activities linking their coursework to public school settings on a continuing basis.




Third, the issues and challenges associated with the design, delivery, and evaluation of curriculum and instruction in rural Pre K-12 schools is a continuing emphasis throughout all elements of the PhD program.  The College of Education houses the Rural Education Institute (REI) (http://www.ecu.edu/cs-educ/ecurei/Index.cfm ), one of two state-funded institutes focused on research and program development connected to rural schools.  REI, along with the Latham Clinical School Network, may provide mechanisms and seek funding for engaging doctoral students directly in research and program development in rural schools and provide logistical and financial support for such research as appropriate 




Fourth, the PhD program places a strong emphasis on the role of technology in curriculum and instruction, particularly as applied to the design and delivery of distance learning opportunities.  Within the common core, students will complete a course focused on advanced technologies, with particular attention to distance learning. Specialty area specific coursework will also focus on the use of new technological developments.  




The PhD in curriculum and instruction will prepare graduates for teaching and research roles in teacher preparation programs with an emphasis on higher education settings.  Equipped with advanced expertise in the design and conduct of research in their selected area of specialization, graduates will complete the program with a deep understanding of and significant experience in facilitating changes in systemic curriculum and instruction challenges, issues, and solutions associated with Pre K-12 schools.  Additionally, graduates will have advanced proficiency in technology utilization and evaluation, especially distance learning.  

B. List the educational objectives of the program.

The PhD in curriculum and instruction will prepare graduates for roles in teacher education programs with a primary focus on higher education settings.  This program will support ECU’s endeavors to:

· facilitate innovative approaches to teacher education within public school settings

· focus on issues and problems associated with rural education

· provide an emphasis on expanding distance education opportunities

· participate in collaborative and research-oriented endeavors with the public schools, using the already established partnerships with the Latham Clinical Schools Network and the Rural Education Institute.  

Students who successfully complete the PhD in curriculum and instruction at East Carolina University will demonstrate the knowledge and skills necessary to:

· design and conduct research in curriculum and instruction;

· design and conduct research in their selected specialty area (elementary education, literacy education, or special education);

· analyze, evaluate, and lead development of curriculum policy;

· design, implement, and evaluate initial and continuing professional development in areas of specialization (elementary education, literacy education, or special education);

· apply advanced technologies in the design and delivery of instruction, with an emphasis on distance learning;

· design, implement, and evaluate policy and programs that address the unique needs of educational systems in rural settings; 

· evaluate instructional programs based upon the latest research from applied learning theory and cognitive science; and

· apply advanced methods of curriculum assessment, including measurement and scaling.

C. Describe the relationship of the program to other programs currently offered at the proposing institution, including the common use of: 1) courses, 2) faculty, 3) facilities, and 4) other resources.

The PhD in curriculum and instruction will be located in the Department of Curriculum and Instruction in the College of Education.  The Department of Curriculum and Instruction at East Carolina University is the largest department in the College of Education and one of the largest at the university.  The department offers a combination of fourteen undergraduate and graduate degree programs in six disciplines.  These disciplines include:

· Elementary Education (BS, MAEd, MAT)

· English Education (BS, MAEd, MAT)

· History Education (BS, MAEd)

· Middle Grades Education (BS, MAEd, MAT)

· Reading Education (MAEd)

· Special Education (BS, MAEd)

These degree programs are supported by faculty and curriculum in the areas of foundations and research.  The eight disciplines housed in the Department of Curriculum and Instruction (elementary education, English education, foundations, history education, middle grades education, reading education, research, and special education) offer five undergraduate degree programs, six master of arts in education (MAEd) programs, and three master of arts in teaching (MAT) programs.  The department currently serves more than 1500 undergraduate majors, nearly 300 MAEd students, and more than 100 MAT students.  In addition, the department supports Alternative Licensure programs including NC TEACH and Project ACT.  

The Department of Curriculum and Instruction is a leader across the UNC system in the design and delivery of distance education.  The department offers the only totally online MAEd in special education in North Carolina, as well as BS in elementary education and middle grades education, as offered through Wachovia Partnership East.  Within the Department of Curriculum and Instruction, from 150 to 200 semester hours are offered each semester via distance education, including online courses, video delivery via global classroom technology, and off-campus face-to-face programs and courses.  In addition the department offers, through Wachovia Partnership East (http://www.coe.ecu.edu/partner_east/), 2 + 2 delivery models enabling undergraduate students the opportunity to complete the final two years of their BS degrees on their local community college campus followed by delivery of their teacher education professional preparation via distance education on the community college campus.  Entering its sixth year, Wachovia Partnership East aims to fulfill the high demand for public school teachers across the region.  Sponsored by the Wachovia Foundation, the consortium consists of eighteen community colleges, a private college, an Air Force base and thirty-four public school systems in eastern North Carolina. The program, administered through the Department of Curriculum and Instruction, enrolls 270 students, offers degree programs in elementary, special education, and middle grades education. It is designed to accommodate both non-traditional and working students through on-site and online instruction.  In February 2007, the College of Education received the American Association of Colleges for Teacher Education’s Best Practice Award for Collaboration with Community Colleges, a national award recognizing the innovative partnership represented by Wachovia Partnership East.  

The Rural Education Institute (REI) (http://www.coe.ecu.edu/ecurei/) is located in the Office of Teacher Education in the College of Education.  REI supports and funds projects across the college in support of rural education research.    

The Department of Educational Leadership in the College of Education offers an EdD in educational leadership with a concentration in public school administration.  The Department of Curriculum and Instruction has offered support to the EdD in educational leadership through core research courses required by the program.  Faculty from the Department of Curriculum and Instruction have also delivered courses focused on issues in rural education to doctoral students in the EdD in educational leadership as well as chaired and served on numerous dissertation committees.  

We believe that there are a number of specific conditions that make the Department of Curriculum and Instruction a logical and appropriate place to offer the PhD in curriculum and instruction.  These features include the following:

· The PhD in curriculum and instruction will be located in a College of Education nationally recognized for excellence in teacher education.  East Carolina University’s College of Education is the largest producer of teachers in North Carolina.  Both undergraduate and graduate programs in the College of Education have been recognized nationally for innovation and effectiveness.  The 2002-2003 IHE Report Card recognized East Carolina University as the leading teacher education institution in North Carolina.  The proposed PhD in curriculum and instruction will be implemented to meet the standards of excellence established by the College and the Department.  

· The PhD in curriculum and instruction will be located in a College of Education with a rich history of collaborative partnerships with public schools.  East Carolina University’s College of Education has had a long and continuing partnership with public schools across eastern North Carolina.  In particular, the Latham Clinical Schools Network is a contractualized partnership among thirty-one public school systems and the College of Education at East Carolina University and provides a mechanism for engaging doctoral students systematically in school-based research, professional development, and program evaluation.  REI offers further opportunities to expand existing partnerships as well as to examine critical issues within rural areas.

· The PhD in curriculum and instruction will prepare graduates to understand and address the unique and challenging issues facing rural schools and systems.  The PhD in curriculum and instruction will reflect a rural education theme.  This theme will be operationalized through field-based components of both the common core and in the specialty areas.  Just as the University of North Carolina at Charlotte has used its unique geographic, political, and cultural location in Charlotte to offer an urban focus to their program, East Carolina University will use its rural location to provide a program which prepares graduates with an understanding of the systemic issues that confront small and rural schools and school systems.  These systems, comprising the Latham Clinical Schools Network, will provide an easily accessible laboratory for doctoral students to explore these issues.  Additionally, REI will offer doctoral students resources for research and involvement in rural schools, systems, and issues.

· The PhD in curriculum and instruction will offer access to advanced training to previously unserved or underserved populations.  There is presently no doctoral program in curriculum and instruction east of Raleigh, North Carolina.  This program will provide access to students who would not have otherwise been able to pursue this degree, including access for large numbers of minority students and students from military bases in the area.  

· The PhD in curriculum and instruction will be located in a College of Education widely recognized for innovation in technology.  This program will be characterized by a strong emphasis on potential uses of technology in curriculum and instruction.  Both the university in general and the College of Education in particular have a well-developed infrastructure for providing access and support for faculty and doctoral students in the PhD program.  A strong emphasis will be placed on preparing doctoral students to understand and utilize distance education technologies.         


II.
JUSTIFICATION FOR THE PROGRAM (Narrative Statement)



A.
Describe the proposed program as it relates to the following:



   1.
Institutional Mission and Strategic Planning.

East Carolina University’s new strategic plan, crafted during the institution’s celebration of its 100th anniversary, recognizes that East Carolina University has “emerged as a national doctoral university.”  The plan emphasizes the three traditional missions of service, teaching, and research and states clearly that these will continue to “drive our programs.”  The strategic plan notes that East Carolina University is the fastest growing university in North Carolina and has been for the past five years.  The strategic plan acknowledges that the institution has assumed a role of “national leadership…in teacher preparation.”    

The strategic plan emphasizes five “strategic directions” that include “ensuring 21st century education, being the leadership university; and enhancing economic prosperity, health, and the arts.”  As an element of ensuring 21st century education, the plan emphasizes the importance of continuing efforts to improve public schools and building those efforts on “our history and commitment to innovative approaches to teacher preparation.”  The PhD in curriculum and instruction aligns well with this strategic direction.  The importance of increasing access to higher education, especially through continued expansion of distance education opportunities is emphasized.  The PhD in curriculum and instruction will build upon East Carolina University’s strong record of leadership in distance education as doctoral students are equipped with the skills and knowledge necessary to understand and utilize distance learning models and technologies.  

A theme woven throughout the East Carolina University’s strategic plan is a commitment to becoming “the leadership university.”  The plan notes that “ECU prepares tomorrow’s leaders.”  Advanced degree programs such as the PhD in curriculum and instruction represent an important strategy for advancing this goal.  As PhD candidates are prepared for research and teaching roles in higher education, they will lead important change efforts in our public schools.  

East Carolina University’s role as “the catalyst for the emerging prosperity of Eastern North Carolina” is directly linked to expanded and advanced educational opportunities.  As the strategic plan notes, “No region succeeds without a successful doctoral university.”  The PhD in curriculum and instruction represents a logical and appropriate expansion of educational opportunities at the advanced level.  

The proposal for a PhD in curriculum and instruction with specialty areas in elementary education, literacy education, and special education is directly aligned with the mission of East Carolina University and with the goals which operationalize that mission as reflected in the current strategic plan.  

“East Carolina University opens doors and transforms lives.  We make a difference in our communities, our state, and our world.  Tomorrow starts here.”  This vision for East Carolina University is articulated in the university’s current strategic plan and provides a clear rationale for the PhD in curriculum and instruction.  This degree will “open doors” and “transform lives” as a new generation of teacher trainers and researchers are prepared for roles in higher education.
UNC Tomorrow Commission Final Report and East Carolina University UNC Tomorrow Response Phase I Report:  Alignment with PhD in Curriculum and Instruction

From its proud origins as East Carolina Teachers’ College to its status today as the institution that prepares more teachers than any other in the state, East Carolina University has been a leader in teacher education.  The establishment of a PhD in Curriculum and Instruction with specialty areas in Elementary Education, Literacy Education, and Special Education represents the next logical step in the evolution of that leadership role in teacher education.  

The PhD in Curriculum and Instruction is aligned with the major findings and recommendations of the University of North Carolina Tomorrow Commission Final Report, the East Carolina University UNC Tomorrow Response Phase I Report, and East Carolina University’s strategic plan – ECU Tomorrow: A Vision for Leadership and Service. Woven throughout each of these reports is an emphasis on the role universities must play in addressing the critical and growing shortage of teachers in North Carolina and across the nation. East Carolina University’s Request to Establish a PhD in Curriculum and Instruction clearly documents the importance of addressing the shortage of teacher educators if we are to ultimately succeed in addressing the shortage of teachers. The PhD in Curriculum and Instruction will contribute to addressing this shortage. Each of these reports also emphasizes that North Carolina’s universities and, in particular, East Carolina University must focus on the unique needs of the rural areas we serve. The PhD in Curriculum and Instruction will prepare students to “design, implement, and evaluate policy and programs that address the unique needs of educational systems in rural settings.”  East Carolina University’s UNC Tomorrow Response Phase I Report states that, “We are The Leadership University.”   East Carolina University’s strategic plan observes that the institution has assumed a role of “national leadership…in teacher preparation.” The strategic plan notes that “ECU prepares tomorrow’s leaders.” If East Carolina University is to truly assume a position of “national leadership” in teacher education an advanced degree program such as the PhD in Curriculum and Instruction is essential. Each report cites the importance of assuring and broadening “access” as a goal for North Carolina’s universities. The presence of a PhD in Curriculum and Instruction at a university in eastern North Carolina for the first time will provide access to citizens in this part of the state who wish to pursue advanced training.  

University of North Carolina Tomorrow Commission Final Report:  Major Findings and Recommendations Related to East Carolina University’s Proposed PhD in Curriculum and Instruction

4.2  Our Citizens and Their Future Access to Higher Education

4.2.1.  UNC should increase access to its education programs - including academic courses, degree programs at all levels, and certificate programs – for traditional students, non-traditional students, and lifelong learners.

· The PhD in Curriculum and Instruction will directly address this major finding by providing the first PhD program in the College of Education. Students enrolled in this program will include teachers and administrators from across eastern North Carolina, a population that will certainly include many non-traditional students.  

4.3  Our Children and Their Future:  Improving Public Education

Major Finding:  UNC should be more actively involved in solving North Carolina’s public education challenges.

4.3.1  UNC should improve the quantity, quality, and geographic distribution of public school teachers.

· There is a well-documented and critical shortage of classroom teachers in North Carolina and across the nation. Increasing the number of licensed teachers represents the logical first response to addressing the teacher shortage. These strategies, however, will not be sufficient. If universities are to accomplish and sustain significantly accelerated productivity of highly qualified classroom teachers, there must be an adequate supply of well-trained teacher educators. An emerging body of literature suggests that universities are experiencing a growing faculty shortage in a number of key areas. Among these key areas is teacher education. Unfilled faculty vacancies reported in teacher education programs range from 25% in 1998-1999 (Castle & Arends, 2003) to 36% in 2001 (Twombly et al., 2003). The PhD in Curriculum and Instruction at East Carolina University will contribute to addressing the shortage of well-trained faculty prepared to assume research and teaching roles in teacher education programs in universities and other institutions and agencies engaged in teacher preparation. This program will complement existing programs in North Carolina offering the PhD in Curriculum and Instruction by providing an opportunity for advanced training in the eastern part of the state and by offering a program with an emphasis on the issues and challenges associated with rural settings.  

4.4  Our Communities and Their Economic Transformation

Major Finding:  UNC should be more actively engaged in enhancing the economic transformation and community development of North Carolina’s regions and the state as a whole.

4.4.2.  UNC should focus specific effort in meeting the needs of rural and underserved areas of the state.

· The PhD in Curriculum and Instruction will directly address this major finding of the UNC Tomorrow Commission Final Report. As reported in Appendix C: Request for Authorization to Establish a New Degree Program, candidates who successfully complete the PhD in Curriculum and Instruction will acquire the advanced skills and knowledge necessary to “design, implement, and evaluate policy and programs that address the unique needs of educational systems in rural settings.” 

· The issues and challenges associated with the design, delivery, and evaluation of curriculum and instruction in rural Pre K-12 schools is a continuing emphasis throughout all elements of the PhD program. The College of Education houses the Rural Education Institute (REI) (http://www.ecu.edu/cs-educ/ecurei/Index.cfm ), one of two state-funded institutes focused on research and program development connected to rural schools. REI, along with the Latham Clinical School Network, will provide mechanisms and seek funding for engaging doctoral students directly in research and program development in rural schools and provide logistical and financial support for such research.

· The PhD in Curriculum and Instruction will prepare graduates to understand and address the unique and challenging issues facing rural schools and systems. The PhD in Curriculum and Instruction will reflect a rural education theme. This theme will be operationalized through field-based components of both the Common Core and in the Specialty Areas. Just as the University of North Carolina at Charlotte has used its unique geographic, political, and cultural location in Charlotte to offer an urban focus to their program, East Carolina University will use its rural location to provide a program which prepares graduates with an understanding of the systemic issues that confront small and rural schools and school systems. These systems, comprising the Latham Clinical Schools Network, will provide an easily accessible laboratory for doctoral students to explore these issues. Additionally, REI will offer doctoral students resources for research and involvement in rural schools, systems, and issues.

East Carolina University UNC Tomorrow Response Phase I Report:  Major Findings and Recommendations Related to East Carolina University’s Proposed PhD in Curriculum and Instruction

East Carolina University will lead the state and be among the nation’s best universities in addressing the crisis in teacher recruitment, preparation, and retention.  (Preface, Page 2)

· The establishment of a PhD in Curriculum and Instruction at East Carolina University is clearly aligned with the university’s goal of becoming “among the nation’s best universities” in the field of teacher education. The presence of the PhD in Curriculum and Instruction is essential to assuming national prominence in this arena.  

ECU is determined to become an “institution of the future.”  (Page 3)

· As East Carolina University positions itself as an institution of the future, it must establish and grow programs that will allow it engage in cutting edge research and innovative program design and delivery. The PhD in Curriculum and Instruction will contribute directly to this goal.

We are The Leadership University.  (Page 4)

· If we are to become “The Leadership University” in the arena of teacher preparation, a PhD in Curriculum and Instruction is essential. It is difficult to imagine any university aspiring to this status without the presence of an advanced degree.  

East Carolina University will:

· Produce more and better teachers and develop best practices to improve public education and equip North Carolinians to be locally and globally competitive.

· Increase faculty and student knowledge, motivation, and capacity for scholarly instruction and learning, research, development and engagement and outreach.  (Page 4)

· The PhD in Curriculum and Instruction will enhance the university’s capacity to produce the research necessary to “develop best practices to improve public education” and will directly increase the “capacity for scholarly instruction and learning, research, development and engagement.”

A National Model for Serving a Region

ECU will be recognized as among the nation’s best doctoral, research, and engaged universities.  We will…position ECU as a laboratory to address regional and national issues.  (Page 5)

· If East Carolina University is to accomplish the goal of being recognized as among the best doctoral universities in the nation and, simultaneously, to be recognized as a national leader in teacher preparation, the presence of the PhD in Curriculum and Instruction will be essential.  

ECU will leverage its position as the leading provider of education professionals in the state and partner with teachers, school administrators, elected officials and state agencies to elevate the quality of education in rural and underserved areas of North Carolina to compete with that found in the highest achieving regions.  (Page 10)

· The PhD in Curriculum and Instruction is designed to prepare its graduates to “design, implement, and evaluate policy and programs that address the unique needs of educational systems in rural settings” and, as a direct product, will “elevate the quality of education in rural and underserved areas of North Carolina.” Doctoral students enrolled in the PhD in Curriculum and Instruction will be actively and continuously engaged in research and program development projects in rural schools across eastern North Carolina. The almost immediate impact of the program will be improvements in these systems.  

ECU will distinguish itself by the ability to train and prepare leaders for our state and nation. (Page 12)

ECU recognizes the strong link between graduate education, the production of knowledge, and economic and social prosperity.  The university is committed to producing highly skilled leaders in a variety of fields to address the needs and challenges of the region.  (Page 15)

· There is no area where national leadership is more critically needed than in public education. As East Carolina University moves toward the goal of preparing national leaders in this field, the presence of an advanced degree program in teacher education will be essential.  



   2.
Student Demand.


In order to assess the need for and interest in a PhD in curriculum and instruction, two surveys have been conducted.  The first survey was conducted during Spring Semester 2004 to provide data for Appendix B:  Request for Authorization to Plan a PhD in Curriculum and Instruction. (See Attachment A for a copy of this survey.)  The following groups were surveyed: 

· undergraduate students enrolled in East Carolina University’s teacher education programs in elementary education, middle grades education, and special education

· MAED and MAT graduate students enrolled in the Department of Curriculum and Instruction’s programs in elementary education, English education, history education, middle grades education, reading education, and special education

· communication liaisons with each of the thirty-one public school systems located within the Latham Clinical Schools network, with a request to distribute an invitation to complete the survey to all certified school personnel within their systems

· all teacher education faculty members at East Carolina University

· communication liaisons with community college faculty within North Carolina, with a request to distribute the invitation to complete the survey to all faculty at the community college level in North Carolina

· alumni of East Carolina University who have maintained an active relationship with the alumni affairs office at the university

Target recipients received an e-mail inviting their participation in the survey and a link to the website containing 

the survey.  All responses, with the exception of those who requested otherwise, were anonymous.  A total of 264 responses were recorded, as of August 17, 2004.  Overwhelming, responses were extremely positive, with 96.21 percent of the respondents (254) declaring that the presence of a PhD program in curriculum and instruction would improve the quality of education in eastern North Carolina.  A large percentage, 63.64 (168), responded that they themselves would be interested in enrolling in the program.  Of that group, 28.03 percent (74) would choose literacy/reading education; 23.48 percent (62) would plan to choose elementary education; and 14.77 percent (39) would choose to focus on special education.  Another powerful indicator of the general level of support for the program was the response to the question, “If we offer a PhD in curriculum and instruction, would you encourage your friends or colleagues to come to our program?”  A total of 94.32 percent (249) respondents answered yes, while only 3.41 percent (9) answered no to this question.

The open-ended portion of the survey brought a myriad of positive responses; the following are examples of those comments:

· “Residents of eastern North Carolina desperately need a doctoral program in these areas.  I strongly encourage you to get this program approved and make it available as soon as possible.”  (Respondent #19)

· “This would be a wonderful opportunity.  I never thought I would have this opportunity.  I thought I would have to travel so far to earn a doctorate degree.”  (Respondent #71)

· “It is very difficult for a special ed teacher to further their career in eastern North Carolina.  I have been looking at online distance programs because there are no opportunities close by.  I think there is a need for PhD level professionals in the field of special education. (Respondent #143)

· “As a currently employed teacher, it would be wonderful to have classes offered in ‘hub sites’ around the area, as ECU did with its master program recently.  I would certainly be interested in pursuing a PhD from East Carolina, as my graduate program was terrific!”  (Respondent #157)

· “I think this is a great idea.  It is so inconvenient that the closest university to offer the PhD is UNC-Chapel Hill.  Since ECU originated as a teacher education school, it should be granted the opportunity to offer this type of program.  Also, it ranks very high nationally as a college of education and a PhD program would greatly increase the enrollment.  (Respondent #179)

· “The opportunity to grow in this direction will benefit everyone.  The PhD program can only add to the strength of the overall program and the opportunities for better education in the east.”  (Respondent #198)

In order to provide more current data for Appendix C:  Request for Authorization to Establish a PhD in Curriculum 

and Instruction, a second survey) was conducted during Spring Semester 2007.  (See Attachment B for a copy of this survey.) The following groups were surveyed:   

· Current MAEd and MAT students enrolled in programs in the Department of Curriculum and Instruction.

· MAEd and MAT graduates of programs in the Department of Curriculum and Instruction during the previous five years.

· All certified teachers and administrators in the Latham Clinical Schools Network.  The Latham Clinical Schools Network includes thirty-one public school systems across eastern North Carolina.

· Faculty and administrators at community colleges in eastern North Carolina.

Target recipients received an e-mail inviting their participation in the survey and a link to the website containing the 

survey.  All responses, with the exception of those who requested otherwise, were anonymous. A total of 169 recipients responded to this second survey.  A total of 146 (86 percent) were female and 23 (14 percent) were male.  Approximately one-half of respondents were from 26 to 35 years of age and lived within 100 miles from the East Carolina University campus.  A majority (80 percent) of the respondents indicated they would enroll as part-time students; others would require support for tuition, fees, and expenses (62 percent). Eleven percent indicated they expected to receive some level of financial support from their school systems.  When asked, if they earned a PhD in curriculum and instruction, where would they work, the most popular choice was a university setting followed by a community college setting.  Respondents were asked to identify the specialty area they would select if admitted to the PhD in curriculum and instruction (“The PhD in C & I will contain three specialty areas. If you were to enroll in this program, which specialty area would you choose?”).  The most popular choice was literacy education (69/41 percent), followed by elementary education (52/31 percent), and special education (37/22 percent).  Respondents were asked to indicate which features of the proposed PhD in curriculum and instruction they found most appealing (“Which of the following features of the PhD in C & I would be most attractive to you if you were going to select a PhD program?”).  The top rated feature was the focus on distance education followed in declining order by the specialty area design of the PhD program, the focus on curriculum and instruction, a focus on rural education, extensive field-based research, and a strong research design.  
As was true in the first survey, the comments shared by respondents were overwhelmingly positive, with many respondents indicating they were eager to apply.  Some respondents offered suggestions regarding additional areas of specialty, including middle grades education, adult education, secondary education, and math/science.  Several commented on the importance of distance education as both program content and as a delivery modality for some of the courses.  A number commented on the importance of financial support.  


   3.
Societal Need. (Note: For graduate, first-professional, and baccalaureate-professional programs, cite manpower needs in North Carolina and elsewhere.)  




There is a well-documented and critical shortage of classroom teachers in North Carolina and across the nation.  In response to this crisis, universities with teacher education programs in the UNC system committed to a 64 percent  increase in the number of traditionally and alternatively licensed teachers trained (November 2004 UNC Board of Governors Report).  Increasing the number of licensed teachers represents the logical first response to addressing the teacher shortage.  Universities and public school systems across the nation are also working very hard to address the issue of retention.  Reducing the number of licensed teachers who leave the profession will be an important contributor to assuring an adequate supply.  In combination, aggressive strategies to increase the number of teachers trained and to decrease the number who leave the field early in their careers will be essential to addressing the shortage of teachers in North Carolina and across the nation.  These strategies, however, will not be sufficient.  If universities are to sustain significantly accelerated productivity of highly qualified classroom teachers, there must be an adequate supply of well-trained teacher educators.  




An emerging body of literature suggests that universities are experiencing a growing faculty shortage in a number of key areas.  Among these key areas is teacher education.  In a comprehensive study of this issue (Wolf-Wendel, Baker, Twombly, Tollefson, & Mahlios, 2006), faculty from the University of Kansas noted that “schools of education are experiencing an apparent shortage of qualified individuals who are willing to assume faculty positions in teacher education (p. 273).  Unfilled faculty vacancies reported in teacher education programs range from 25 percent in 1998-1999 (Castle & Arends, 2003) to 36 percent in 2001 (Twombly et al., 2003).  These shortages are especially critical in a number of areas of teacher education including special education (Smith et al., 2001; Evans, 2005) and early childhood education (AACTE, 2007).  




These faculty shortages diminish not only the capacity of universities to train new teachers, but also their ability to conduct the sort of research that generates the new knowledge essential to improved practice (Pion, Smith, & Tyler, 2003; Smith et al., 2001).  The shortage of qualified teacher education faculty has been especially critical at research universities.  “If research universities are unable to hire faculty in teacher education, one has to wonder what the future portends for the field of teacher education” (Wolf-Wendel et al., 2006, p. 273). 




The PhD in curriculum and instruction at East Carolina University will contribute to addressing the shortage of well-trained faculty prepared to assume research and teaching roles in teacher education programs in universities and other institutions and agencies engaged in teacher preparation.  This program will complement existing programs in North Carolina offering the PhD in curriculum and instruction by providing an opportunity for advanced training in the eastern part of the state and by offering a program with an emphasis on the issues and challenges associated with rural settings.  




4.
Impact on existing undergraduate and/or graduate academic programs at ECU. (e.g., Will the proposed program strengthen other programs? Will it stretch existing resources? How many of your programs at this level currently fail to meet Board of Governors’ productivity criteria? Is there a danger of proliferation of low-productivity degree programs at the institution?)

The presence of the PhD in curriculum and instruction in the Department of Curriculum and Instruction at East Carolina University will positively impact existing undergraduate and graduate programs in a number of ways.  The Department of Curriculum and Instruction has a long history of offering excellent graduate programs at the master’s level across multiple disciplines.  These graduate degrees include the MAEd in elementary education, English education, history education, middle grades education, reading, and special education and the MAT in elementary education, English education, and middle grades education.  These degree programs are characterized by high productivity with total enrollments at nearly 300 students.  Over the past decade, programs at the master's level have been redesigned to place a stronger emphasis on research.  For example, in each of the areas of specialization proposed for the PhD in curriculum and instruction (elementary education, literacy education, and special education), master’s students are required to conduct and present for faculty review either action research projects or thesis research.  A number of these master’s students present their research with faculty at state and national conferences and co-author publications based on their research. The addition of the PhD in curriculum and instruction represents a logical and appropriate extension of the growing research emphasis at the graduate level and builds on the community of scholars model presently in place.   

Doctoral students will share their research experiences with students as guest lecturers in both master's and undergraduate level classes.  We envision powerful partnerships at work in the Latham Clinical Schools Network that engage faculty, doctoral students, and master’s students in field-based research addressing the issues and challenges common to rural systems across eastern North Carolina.  As a function of their teaching roles and responsibilities, doctoral students will teach undergraduate courses appropriate to their master's-level preparation.  As they teach these courses they will be simultaneously engaged in research projects across the Latham Clinical Schools network.  They will share these experiences with undergraduate and master’s students.    

The presence of a doctoral program in the Department of Curriculum and Instruction will strengthen the department’s ability to attract and recruit new faculty with established research agendas as well as retain highly qualified existing faculty.  Such faculty members are often most interested in joining programs that provide the opportunity to work with doctoral students.  The presence of new faculty with established research agendas will strengthen instruction and research across all programs in the Department of Curriculum and Instruction.  

In summary, the addition of a PhD in curriculum and instruction represents the next logical step in the academic development of the Department of Curriculum and Instruction and the College of Education.  The foundation for such a degree is clearly in place.  This foundation includes highly productive and research-based master’s-level programs, a faculty with well-developed research agendas as reflected in an impressive record of research and grant productivity, and a long history of productive in-field research projects across rural system.  

The PhD in curriculum and instruction will not stretch existing resources in the College of Education.  The dean of the College of Education is firmly committed to support for this program.  New senior-level faculty positions in each area of specialization and foundations and research have been allocated to the department in support of the degree.  The Department of Curriculum and Instruction has a record of significant success in acquiring external support for existing programs.  With more than $4 million in active federal grants currently in the department, we are convinced that the presence of a doctoral program will strengthen even further our capacity to secure external sources of support.    

The only other doctoral program in the College of Education at East Carolina University is the EdD in educational leadership.  This program exceeds productivity criteria set by the UNC Board of Governors.  In fact, the demand for this program is so great that many qualified students are unable to gain timely admission.  The chair of the Department of Educational Leadership has provided a letter of support to express her opinion that the presence of the PhD in curriculum and instruction will provide a degree choice more appropriate to the career interests of applicants pursuing a research-intensive doctoral program in preparation for faculty positions in higher education discipline specific areas.  (See Attachment E.)


B.
Discuss potential program duplication and program competitiveness.




1.  Identify similar programs offered elsewhere in North Carolina.  Indicate the location and distance from the proposing institution.  Include a) public and b) private institutions of higher education.




Three public institutions in the UNC System offer the PhD in curriculum and instruction.  These institutions include the University of North Carolina at Greensboro (UNC-G), the University of North Carolina at Charlotte (UNC-C), and North Carolina State University (NCSU).  




Distances from East Carolina University to each of these institutions are as follows:

· NCSU is approximately 85 miles from East Carolina University.
· UNCG is approximately 160 miles from East Carolina University.  
· UNCC is approximately 250 miles from East Carolina University




North Carolina State University (NCSU)

The PhD program in curriculum and instruction at NCSU is primarily designed to prepare students for roles as 

researchers and educators in higher education, industry, or for instructional leadership at school district and state levels.  The program is built on foundations of research and application and is composed of three strands:  content area specialization, research, and preparation for professional roles.  Applicants must apply to study in one of ten doctoral study "concentrations" (areas of scholarly endeavor) offered by the department.




The University of North Carolina at Greensboro (UNC-G)




The University of North Carolina at Greensboro (UNC-G) offers a doctor of philosophy in curriculum and teaching with two concentrations.  

·   Doctor of philosophy, concentration in teacher education and development (TED):  The teacher education concentration is designed for candidates who wish to pursue careers as teacher educators in university-based teacher education programs or who wish to pursue careers in curriculum and/or instructional administration in schools and districts.

·    Doctor of philosophy, concentration in higher education administration (HED):  The higher education concentration is designed for seasoned administrators and qualified scholars who seek advanced studies in college and university leadership or student affairs administration in higher education.

The University of North Carolina at Charlotte (UNC-C)

The University of North Carolina at Charlotte (UNC-C) offers a doctor of philosophy in curriculum and instruction.  The “overarching theme” of the PhD in curriculum and instruction at UNC-C is urban education.  Students choose one area of specialization:  urban education, literacy education (oriented toward either English or reading), or mathematics education.  Students may also focus their study of education for learners at elementary, middle grades, secondary, K-12, or post-secondary/adult levels.




2.  Indicate how the proposed program differs from other programs like it in the University. If the program duplicates other UNC programs, explain a) why it is necessary or justified and b) why demand (if limited) might not be met through a collaborative arrangement (perhaps using distance education) with another UNC institution. If the program is a first professional or doctoral degree, compare it with other similar programs in public and private universities in North Carolina, in the region, and in the nation.  

Three universities in North Carolina and many universities nationally offer PhD programs in curriculum and instruction.  These degree programs typically integrate multiple disciplines under one programmatic umbrella.  The design principle which underlies this degree model argues that these disciplines share a substantial common body of knowledge and practice and that integrating these disciplines provides a more effective and efficient program delivery model.  Using this rationale, the College of Education at East Carolina University created the Department of Curriculum and Instruction several years ago.  This department currently houses programs in elementary education, English education, middle grades education, special education, history education, reading, research, and foundations.  Faculty typically teach across traditionally distinct disciplinary lines, resources are used more efficiently, and cross-disciplinary initiatives are encouraged under this integrated administrative structure.  

The PhD in curriculum and instruction is designed around a common body of core knowledge with specialized areas in three disciplines experiencing critical shortage and high demand (elementary education, literacy education, and special education).  Faculty from multiple program areas will work with PhD candidates in the doctoral core and in their specialty areas.  

The PhD in curriculum and instruction at East Carolina University will stand apart from other programs in three distinct ways.  First, the program will emphasize the issues and problems associated with rural education.  East Carolina University is uniquely and ideally situated to offer a doctoral program with this focus.  With a long and impressive history of leadership in addressing the challenges of rural environments, this university is clearly equipped to offer a degree which places an emphasis on the nature and needs of educational systems in rural settings.  As an example of another institution in North Carolina utilizing geographical location to define PhD program emphasis, the PhD in curriculum and instruction at the University of North Carolina at Charlotte has as its “overarching theme” an emphasis on urban education.    

Secondly, this program will emphasize in-depth in-field research.  Few programs are designed to prepare graduates to conduct such research.  Throughout the PhD in curriculum and instruction candidates will be engaged in the design, implementation, and use of research conducted within their primary fields of preparation and within rural schools across eastern North Carolina.  The Latham Clinical Schools Network (http://www.ecu.edu/cs-educ/teached/ClinicalSchools.cfm ), a contract-based partnership between the College of Education and 31 public school systems across eastern North Carolina, provides a unique and powerful administrative mechanism that will facilitate and support doctoral research.  In addition, the Rural Education Institute (REI) (http://www.ecu.edu/cs-educ/ecurei/Index.cfm), one of two state-funded institutes focused on research in rural schools is located in the College of Education at East Carolina University.  REI will provide funding in support of doctoral research in rural schools.  The Director of Teacher Education will provide a letter of support for this concept.
Thirdly, candidates will be prepared to understand, use, and evaluate sophisticated technologies and employ research supported best practices in distance learning.  The College of Education is a leader in the development, utilization, and investigation of new technologies in the preparation of educational professionals.  These technologies have supported innovative distance education initiatives and positioned this university as the clear leader in North Carolina in the use of distance education in teacher preparation.  Candidates for the PhD in curriculum and instruction will be prepared to bring expertise in this area to the positions they will occupy when they complete the program.  

Collectively, these three areas of unique emphasis will position East Carolina University’s PhD in curriculum and instruction to achieve national recognition.  



C.
Enrollment (baccalaureate programs should include only upper division program majors, juniors, and seniors):




Headcount Enrollment

Show a five-year history of enrollments and degrees awarded in similar programs offered at other UNC institutions (using the format below for each institution with a similar program); indicate which of these institutions you consulted regarding their experience with student demand and (in the case of professional programs) job placement. Indicate how their experiences influenced your enrollment projections.
	Institution:
	The University of North Carolina at Charlotte

	Program Title: 
	PhD Curriculum and Instruction


	
	Fall 01/Spr 02
	Fall 02/Spr 03
	Fall 03/Spr 04
	Fall 04/Spr 05
	Fall 05/Spr 06

	Enrollment
	0/0
	0/0
	19/14
	38/35
	49/47

	Degrees-Awarded
	0
	0
	0
	0
	0


	Institution:
	The University of North Carolina at Greensboro

	Program Title: 
	PhD Curriculum and Instruction


	
	Fall 01/Spr 02
	Fall 02/Spr 03
	Fall 03/Spr 04
	Fall 04/Spr 05
	Fall 05/Spr 06

	Enrollment
	118/122
	123/127
	130/138
	142/141
	154/139

	Degrees-Awarded
	14
	16
	22
	23
	14


	Institution:
	North Carolina State University

	Program Title: 
	PhD Curriculum and Instruction


	
	Fall 01/Spr 02
	Fall 02/Spr 03
	Fall 03/Spr 04
	Fall 04/Spr 05
	Fall 05/Spr 06

	Enrollment
	31/36
	27/28
	31/33
	34/24
	28/23

	Degrees-Awarded
	2
	5
	3
	5
	9


Use the format in the chart below to project your enrollment in the proposed program for four years and explain the basis for the projections:

	

	2009-10
	2010-11
	2011-12
	2012-13

	Part –time Students
	7
	10
	13
	15

	Full-time Students
	5
	7
	9
	12

	Total Enrollment
	12
	17
	22
	27


Enrollment projections are based on data generated in response to a survey of potential applicants, input from 

          faculty at other institutions offering the PhD in Curriculum and Instruction, the start-up experiences of the 

Department of Educational Leadership as they initiated their EdD program, and expressed interest over the past

           5 years.  

Please indicate the anticipated steady-state headcount enrollment after four years:

	Full-time
	
	Part-time
	
	Total
	

	
	    15
	
	     12
	
	  27


SCH production  (upper-division program majors, juniors, and seniors only for baccalaureate programs)

Use the format in the chart below to project the SCH production for four years. Explain how SCH projections were derived from enrollment projections. (See UNC website for a list of the disciplines comprising each of the four categories.)

	Year 1
	Student Credit Hours

	Program Category
	          UG
	Masters
	Doctoral

	Category I
	
	
	

	Category II
	
	
	174

	Category III
	
	
	

	Category IV
	
	
	


	Year 2
	Student Credit Hours

	Program Category
	UG
	Masters
	Doctoral

	Category I
	
	
	

	Category II
	
	
	246

	Category III
	
	
	

	Category IV
	
	
	


	Year 3
	Student Credit Hours

	Program Category
	UG
	Masters
	Doctoral

	Category I
	
	
	

	Category II
	
	
	300

	Category III
	
	
	

	Category IV
	
	
	


	Year 4
	Student Credit Hours

	Program Category
	UG
	Masters
	Doctoral

	Category I
	
	
	

	Category II
	
	
	396

	Category III
	
	
	

	Category IV
	
	
	


The Department of Curriculum and Instruction projects a minimum enrollment of seven part-time students (registered for less than 9 semester hours each semester) and five full-time students (registered for 9 semester hours each semester) for a total enrollment of twelve students in the first year of operation (2009-2010).  By the fourth year of operation, the department predicts an enrollment of fifteen part-time students and twelve full-time students.  As indicated in the table below, this projected enrollment will generate 174 SCH during the first year of operation, 246 SCH during the second year, 318 SCH during the third year, and 396 during the fourth year.

	
	2009-10
	2010-11
	2011-12
	2012-13

	Part –time Students
	7
	10
	13
	15

	Average Load Per Semester
	6
	6
	6
	6

	Student Credit Hours Annually
	84
	120
	156
	180


	
	2009-10
	2010-11
	2011-12
	2012-13

	Fulltime Students
	5
	7
	9
	12

	Average Load Per Semester
	9
	9
	9
	9

	Student Credit Hours Annually
	90
	126
	162
	216


III.
PROGRAM REQUIREMENTS AND CURRICULUM

A. Program Planning.




1.  List the names of institutions with similar offerings regarded as high quality programs by the developers of the proposed programs.

·      North Carolina State University

·      The University of North Carolina at Greensboro

·      The University of North Carolina at Charlotte

2. List other institutions visited or consulted in developing this proposal. Also discuss or append any consultants’ reports, committee findings, and simulations (cost, enrollment shift, induced course load matrix, etc.) generated in planning the proposed program.

·     North Carolina State University

Dr. John Swope, Dr. Sandra Warren, and Dr. Patricia Anderson met with four representatives from North Carolina State University.  Attending the meeting from NCSU were Drs. Kay Moore, George Ponder, Ellen Vasu, and Duane Larick. The group discussed the overall proposed program for East Carolina University’s PhD in curriculum and instruction, focusing discussion on the admissions criteria.  North Carolina State University faculty recommended setting high standards for admission and stressed the importance of selecting candidates for the degree who were capable of being independent researchers. They encouraged that faculty who work directly with research projects be assigned doctoral students, with the number of students closely related to the number of ongoing research projects.  They suggested recruiting students with thesis experience or requiring students without equivalent thesis coursework to be directly involved in an applied project as quickly as possible after enrolling in the program.  
The group stressed the importance of structuring the curriculum so that both part-time and full-time students can be successful in the program.  They explained that most students from their program take four or five years, if not longer, to complete the program.  They discussed the options of acquiring licensure, commenting that students who are not able to compete the entire program could minimally consider advanced licensure if it were not currently present in the student’s portfolio.
The group stressed the connections between faculty productivity and research projects completed with doctoral students.  They suggested that junior faculty should be allowed and sometimes encouraged to deny requests for involvement with doctoral students in ongoing research projects, but explained that this kind of action should be considered in the recruiting process and included in goal statements for the program as well as individual faculty.  They suggested that students discuss their plans of study early in the program, perhaps as part of a class requirement in an early course.
The group discussed the use of the comprehensive examination as a “gatepost” to candidacy for the degree.  They discussed the advantages of using a two part preliminary examination with one year separating the parts, considering that the oral defense at the time of the dissertation proposal would be stronger and less stressful with that arrangement.  They encouraged all faculty members who work with doctoral students to share information about students with the director of the doctoral program.
In summary, the group was highly supportive of the proposal set forth by ECU, commenting positively about the rural focus as a true niche for ECU.  The group offered to continue to serve as a resource for further information for ECU’s planners and designers.
·     The University of North Carolina at Greensboro

Dr. Sandra Warren and Dr. Patricia Anderson met with Dr. Sam Miller, chair of the Department of Curriculum and Instruction, from the University of North Carolina at Greensboro, on July 26, 2007.  In that meeting, Dr. Miller shared his overall philosophy of designing and maintaining a successful PhD program, emphasizing the importance of establishing relationships between and among PhD students and university faculty who are engaged in research projects.  He stressed that the admissions process should be strenuous and that potential students should be “matched” for their interest in research with productive faculty members who teach in the program.  He was especially impressed with the concept of the focus of the ECU program as rural education with additional connections to technology; he predicted that these concepts would be well integrated at East Carolina University but would also create excellent opportunities for growth of both student and faculty members’ productivity records.  He emphasized that the “PhD permeates everything you do” and encouraged the program designers to consider ways to currently build the program with the faculty, engaging them in every step of the process.  He encouraged students to become involved in an applied project in their first year in the program, probably best embedded into a required course.  In summary, Dr. Miller was very supportive of the program and wished the group well in their continued efforts in program design.

· 
The University of North Carolina at Charlotte.
Dr. John Swope, Dr. Sandra Warren, and Dr. Patricia Anderson met with three representatives of the PhD in curriculum and instruction via teleconference on December 17, 2007.  In this meeting, Dean Mary Lynne Calhoun, Dr. Jeanneine Jones (director of PhD program), and Dr. Melba Spooner (department chair, middle, secondary and K-12 education) responded to the same series of questions as previous conversations.  In that meeting, the group shared their enthusiasm for the program, especially its focus on rural education, and they suggested multiple ways in which students and faculty from both programs could possibly engage in partnership or exchange activities between the two programs.  They encouraged the group to accept high quality students into the program, emphasizing the need for continued supervision of student work throughout the program.  The group reviewed the course sequence and pointed out several similarities in design and instructional strategies planned for both programs.  
B. Admission.  List the following:
1.  

1.  Admissions requirements for proposed program (indicate minimum requirements and general requirements).




The PhD in curriculum and instruction is designed for students who hold master’s degrees and current teaching licensure in the specialty area they intend to pursue (elementary education, literacy education, or special education).  A dissertation designed within the candidate’s specialty area will be the capstone experience for all candidates.  Admission requirements include an earned master’s degree from an accredited institution, satisfactory score on the Graduate Record Examination, documentation of three years teaching experience with an appropriate teaching license, three letters of recommendation, a narrative goal statement and an interview with doctoral faculty.  
Minimum Requirements

·     Applicants must hold a master’s degree with a minimum grade point average of 3.25 on a 4.0 scale as evidenced by official transcripts.  The master’s degree must be from an accredited institution in an area related to the student’s selected specialty area.

·     Satisfactory score on the Graduate Record Examination (Quantitative Reasoning, Verbal Reasoning, and Analytical Writing) taken within the past five years (1000 or above on the combined Verbal and Quantitative Reasoning and 50th Percentile in Analytical Writing) 
·     Non-English speaking international students will present a TOEFL score of no less than 600 points.

·     Documentation of three years of teaching experience with an appropriate teaching license or documented experience in comparable areas.

·     Three letters of recommendation from individuals with expertise to comment on the applicant’s ability to complete significant research and scholarship (university professors, employers, educational leaders, etc).

·     A narrative goal statement in which the applicants demonstrate that they have considered how study within the proposed program will help them achieve an identifiable goal.

·     An interview with two or more members of the doctoral faculty to include a discussion of the congruence between the student’s research interests and career goals and the expertise and research of the faculty.

General Requirements

·     One official transcript from each college or university attended.

·     Satisfactory scores on the Graduate Record Examination (taken within the past five years).  

·     Non-English speaking international students will present a TOEFL score of no less than 600 points.

·     Documentation of three years of teaching experience with an appropriate teaching license or documented experience in comparable areas

·     Three letters of recommendation from individuals with expertise to comment on the applicant’s ability to complete significant research and scholarship (university professors, employers, educational leaders, etc.)

·     A current curriculum vita.

·     A narrative goal statement in which applicants demonstrate that they have considered how study within the proposed program will help them achieve an identifiable goal.



   2. Documents to be submitted for admission (listing or sample).

·     Official transcripts of all college work.

·     Scores on the Graduate Record Examination (taken with the past five years).

·     Non-English speaking international students will present a TOEFL score of no less than 600 points.

·     Three letters of recommendation.

·     Curriculum vita.

·     Copy of current teaching license.

·     A narrative goal statement.


C.
Degree Requirements.  List the following:

1. Total hours required.  Major.  Minor. 

·     A minimum of 66 semester hours beyond the master’s degree will be required.

·     Students without adequate content background may be required to complete additional courses to remove deficiencies in their academic preparation. 

·     Students who have completed courses similar to required courses may be permitted to waive those courses.  Substitutions will be made with the guidance of a department advisor, graduate director, and department chairperson.  

·     All students will complete a core consisting of 30 semester hours.  This core will include 15 semester hours in research and 15 semester hours in curriculum and instruction.  

The PhD in curriculum and instruction requires each student to complete 15 s.h. in research, 15 s.h. in curriculum, 6 s.h. of electives as approved by the doctoral advisor, 12 s.h. of dissertation, and 18 s.h. of coursework in the specialty area. The requirements for each component of the degree are as follows.

Research:  Students must complete 15 s.h., not including EDUC 8410.

Required Research Courses (9 s.h.)

EDUC 8420 (3) 
Statistical Analysis in Educational Research

EDUC 8430 (3)
Qualitative Research: Theory and Methods 

EDUC 8440 (3)
Multivariate Statistical Models in Educational Research 

Advanced Research Courses (select 6 s.h.)

EDUC 8550 (3) 
Advanced Qualitative Research 

EDUC 8560 (3)
Educational Measurement and Scaling 

EDUC 8570 (3) 
Evaluating Educational Programs 

EDUC 8580 (3)
Special Topics in Educational Research 

Optional Prerequisite (Students without recent experience in research may be required by the advisor to take one course in research before beginning the program. This course may not be used to count as hours toward the degree.)

EDUC 8410 (3)
Principles and Practices in Educational Research 

Curriculum:  Students must complete all courses in this area, totaling 15 s.h.

EDUC 8200 (3)
Advanced Studies in Curriculum Theory and Instructional Design

EDUC 8210 (3)
Curricular Trends and Policy Issues in Rural and Small Schools

EDUC 8220 (3)
Negotiating Reform and Change in the American Curriculum

EDUC 8230 (3)
Curricular Implications of Cognition, Learning and Motivation

EDUC 8240 (3)
Advanced Applications of Technology and Collaborative Tools in 




Curriculum and Instruction

Teaching at the Postsecondary Level: Students must complete all courses in this area, totaling 3 s.h.

EDUC 8640 (1) 
Examination of Teaching at the Postsecondary Level in Curriculum and Instruction

EDUC 8650 (1)
Teaching at the Postsecondary Level in Curriculum and Instruction: Role of the Teacher Educator

EDUC 8660 (1) 
Postsecondary Teaching in Curriculum and Instruction: Supervised Teaching

Electives:  Students must complete 6 s.h., as approved by the advisor. Courses may be from other departments within the College of Education or from outside the College of Education. All courses used for electives must be approved by the advisor.

Dissertation:  Students must complete a minimum of 12 s.h.

EDUC 9000 (3-12)     Dissertation in Curriculum and Instruction May count a maximum of 12 s.h.  May be repeated.  Original research investigation of significant aspect in field of curriculum and instruction.
Specialty Area Courses:  Upon admission, students will be accepted and assigned to one specialty area of the program. Students must complete a minimum of 15 s.h. of coursework in that specialty area.  Specialty areas are elementary education, literacy education, and special education.

Elementary Education

Required Courses in Elementary Education (9 s.h.)

ELEM 8610 (3) 
Research Design and Advanced Data Analysis in Elementary Education
ELEM 8620 (3)
Trends, Issues and Research in Elementary Education

ELEM 8630 (3) 
The Impact of Policy in Elementary Education

Advanced Courses in Elementary Education (select 6 s.h.)

ELEM 8670 (3)
Systems and Communities in the Elementary School

ELEM 8680 (3) 
Scholarship of Teaching in the Elementary School

ELEM 8700 (3)
Selected Topics in Elementary Education

Literacy Education

Required Courses in Literacy Education (9 s.h.)

READ 8610 (3)
Research Design and Advanced Data Analysis in Literacy Education

READ 8620 (3)
Trends, Issues and Research in Literacy Education

READ 8630 (3)
The Impact of Policy in Literacy Education

Advanced Courses in Literacy Education (select 6 s.h.)

READ 8670 (3)
Technology and Literacy Education

READ 8680 (3)
Developing School Literacy Programs: The Reading Coach

READ 8690 (3)
Literacy: Theory, Factors, Frameworks, and Implications

READ 8700 (3)
Selected Topics in Literacy Education

Special Education

Required Courses in Special Education (9 s.h.)

SPED 8610 (3)
Research Design and Advanced Data Analysis in Special Education

SPED 8620 (3)
Trends, Issues and Research in Special Education

SPED 8630 (3)
The Impact of Policy in Special Education

Advanced Courses in Special Education (select 6 s.h.)

SPED 8670 (3)
Assistive Technology and Effective Leadership for Systems Change

SPED 8680 (3)
Single Subject Research Design

SPED 8700 (3)
Selected Topics in Special Education
·     All students who are required to meet the Immigration and Naturalization Service requirements for foreign nationals that mandate 12 semester hours per term will be guided to create a Plan of Study that will accommodate that need.  The department advisor will help create this Plan of Study, with the assistance of the department chairperson and the graduate director.
2. Proportion of courses open only to graduate students to be required in program (graduate programs 

 only).

All courses in this proposed program are limited to graduate students.  No more than 3 semester hours of course work in courses below the 7000-level will be accepted for credit within this proposed program.


3.
Grades required.

Students must maintain a cumulative grade point average of 3.0 (on a 4.0 scale) throughout the program.  Student progress is evaluated at the end of each term by an adviser who is responsible for notifying the department’s graduate director if a student’s academic status is in jeopardy.  Further, a performance review will be automatically triggered if a student receives a grade of “C” or below.  Any student who receives a final grade of C in courses totaling in excess of 6 semester hours will be terminated from the program.


4.
Amount of transfer credit accepted.




Graduate credits earned at other institutions may be accepted in partial fulfillment of the requirement for the proposed doctoral program.  Such courses offered for transfer credit will be evaluated individually by the graduate director in terms of Graduate School requirements, program requirements, and the student’s Plan of Study.  Transfer of more than 9 semester hours must be approved prior to admission.  Since it is likely that this program will attract students from a range of academic backgrounds, the graduate director, in consultation with the Graduate Admissions Committee, will evaluate each applicant’s academic history to ascertain if earlier work may be used to waive certain courses, or to suggest additional work to remedy deficiencies.




5.
Other requirements (e.g. residence, comprehensive exams, thesis, dissertation, clinical or field    experience, second major, etc.).

  Residency Requirement

·     Doctoral students must complete at least two consecutive semesters in residence.  Residence is defined as taking courses on the East Carolina University campus.  Taking summer courses will not substitute for a complete semester on campus.  A student may not earn the total residency credit through enrollment in dissertation courses. During the residency semesters, students will be required to attend faculty research seminars that will focus on research issues, including dissertation proposal, current research being conducted by faculty, and other research activities occurring within the department and the college.




 Candidacy Examination

·     Each student must pass a candidacy examination upon completion of all required core courses (or 30 semester hours) and before beginning work on the dissertation.  That examination will be created in consultation with the student’s advisor and committee.  
The purpose of the candidacy examination is to assess the student’s ability to integrate knowledge from the courses in the core curriculum with knowledge from the courses in the specialty area curriculum.  Furthermore, the candidacy examination will assess the student’s suitability for continued work in the program and the likelihood of success in completing substantive research products.  Questions for this examination will be written by the faculty advisor with input from other faculty members who have taught courses for the individual student.  The examination will have both a timed writing experience and a more relaxed and reflective writing experience to allow for synthesis of research.  The written portion of the candidacy examination will be followed by an oral portion of the candidacy examination, conducted by the faculty advisor and an advisory committee of faculty members who have had previous substantive interactions with the student.
6. Language and/or research requirements.

  Dissertation

·     Each student is required to conduct an independent original research project to test significant hypotheses.  This project must add to the body of knowledge in the field through a written dissertation.  That effort will be mentored and supervised by a committee chair from the specialty area faculty and graduate faculty from the department or other departments.

7. Any time limits for completion.

All students will complete their degree requirements within seven years of their admission into the program.  With endorsement of the student’s committee and the Department of Curriculum and Instruction graduate director, a student may request one extension of not more than two semesters.
8. List existing courses by prefix, number, and title (include semester hours) and indicate (*) those that are required.  Include an explanation of numbering system. List (under a heading marked “new”) and describe new courses proposed. 

All courses included below have been designed for the PhD in Curriculum and Instruction and are new courses.

Core Courses in Research 

·     EDUC 8420 Statistical Analysis in Educational Research (3) Application of statistical concepts and models for data analysis in educational research, with a focus on the appropriateness of different models for research problems, use of models as a basis for data interpretation, and management of data analysis projects.

·     EDUC 8430 Qualitative Research: Theory and Methods (3) P: EDUC 8420. Qualitative research concepts, theories, and methods to explore nonnumeric data.   

·     EDUC 8440 Multivariate Statistical Models in Educational Research (3) P: EDUC 8420.  Applications of multivariate statistical models in educational research and the use of general and specialized statistical software for data analysis.

Students will select two research courses (6 semester hours) from the following courses:

·  EDUC 8550 Advanced Qualitative Research (3) P: EDUC 8430. Indepth coverage of applications of qualitative research as applied to research projects in student's area of research investigation.
·  EDUC 8560 Educational Measurement and Scaling (3) P: EDUC 8420.  Contemporary measurement and scaling models and their applications to educational research and practice. 

·  EDUC 8570 Evaluating Educational Programs (3) P: EDUC 8420 Frameworks and models for conducting evaluation studies with a focus on the evaluation of studies and the writing of evaluation proposals and reports.  
·  EDUC 8580 Special Topics in Educational Research (3) May be repeated for a maximum of 6 s.h.  P: Admission to PhD in curriculum and instruction program.  Focus on special topics in educational research.
 Core Courses in Curriculum

·     EDUC 8200 Advanced Studies in Curriculum Theory and Instructional Design (3) Multiple theoretical bases and practical processes for curriculum design, development, and evaluation.    

·     EDUC 8210 Curricular Trends and Policy Issues in Rural and Small Schools (3) P: EDUC 8200. In-depth analysis of small and rural school research, restructuring efforts, and impact of recent social policy decisions upon rural school curriculum, resources, enrollments, and technology.

·     EDUC 8220 Negotiating Reform and Change in the American Curriculum (3) P: EDUC 8200. Relationships between social policy and curriculum with a focus on how school reform and restructuring efforts have affected the American public school curriculum. 

·     EDUC 8230 Curricular Implications of Cognition, Learning, and Motivation (3) Theories of motivation and cognition and the resulting implications for learning and instructional practice within curriculum delivery.  

·     EDUC 8240 Advanced Applications of Technology and Collaborative Tools in Curriculum and Instruction (3) Multiple theoretical bases and practical processes for integrating technology tools into face-to-face, hybrid, and distance education courses at both the K-12 and postsecondary levels.   

Core Courses in Postsecondary Teaching

·     EDUC 8640 Examination of Teaching at the Postsecondary Level in Curriculum and Instruction (1) Investigation of the complex culture and responsibilities for the teacher educator in curriculum and instruction.  

·     EDUC 8650 Teaching at the Postsecondary Level in Curriculum and Instruction:  Role of the Teacher Educator (1) P: Admission to candidacy. Examination of the responsibilities of the teacher educator in teaching, using technology, participating in career advancement and faculty governance.

·     EDUC 8660 Postsecondary Teaching in Curriculum and Instruction:  Supervised Teaching (1) P: Admission to candidacy. Supervised teaching in a postsecondary educational setting with focus on effective use of instructional and assessment strategies.

Elementary Education Specialty Area Courses 
·     ELEM 8610 Research Design and Advanced Data Analysis in Elementary Education (3) Research design and data analysis techniques and procedures. 

·     ELEM 8620 Trends, Issues, and Research in Elementary Education (3) Epistemological, social, psychological, and historical foundations of elementary education, with focus on research design techniques and procedures.

·     ELEM 8630 Impact of Policy in Elementary Education (3) P: ELEM 8610, 8620. Influences, analysis and ethical advocacy of educational practices policy.

Students will select 6 semester hours from the following courses:

·     ELEM 8670 Systems and Communities in the Elementary School (3) The elementary school as a unique community within a larger community and the role of the educator in promoting change through collaboration.   

·     ELEM 8680 Scholarship of Teaching in the Elementary School (3) Evolution of teaching in the elementary school based on theoretical influences of research and practice. 

·     ELEM 8700 Selected Topics in Elementary Education (3) P: ELEM 8610. May be repeated twice. May count a maximum of 9 s.h. In-depth coverage of advanced topic in elementary education. 

Literacy Education Specialty Area Courses  
·     READ 8610.  Research Design and Advanced Data Analysis in Literacy Education (3) Research design and data analysis techniques and procedures.

·     READ 8620. Trends, Issues and Research in Literacy Education (3) Epistemological, social, psychological, and historical foundations of literacy education, with focus on research design techniques and procedures.

·     READ 8630 Impact of Policy in Literacy Education (3) P: READ 8610, 8620. Influences, analysis and ethical advocacy of educational practices policy.

Students will select 6 semester hours from the following courses:

·     READ 8670 Technology and Literacy Education (3) Implications of technology in literacy programs and the effective uses of technology to promote literacy and literacy education.

·     READ 8680 Developing School Literacy Programs: The Reading Coach (3) Examination of the Reading Coach’s roles and responsibilities in planning, supervising, and assessing school literacy programs.

·     READ 8690 Literacy: Theory, Factors, Frameworks, and Implications (3) Influence of literacy research and frameworks associated with the culture and literacy education.

·     READ 8700 Special Topics in Literacy Education (3) P: READ 8610. May be repeated twice. May count a maximum of 9 s.h. In-depth coverage of advanced topic in literacy education.

Special Education Specialty Area Courses 
·     SPED 8610.  Research Design and Advanced Data Analysis in Special Education (3) Research design and data analysis techniques and procedures.

·     SPED 8620.  Trends, Issues and Research in Special Education in Curriculum and Instruction (3) Epistemological, social, psychological, and historical foundations of special education, with focus on research design techniques and procedures.

·     SPED 8630 Impact of Policy in Special Education (3) P: SPED 8610, 8620. Influences, analysis and ethical advocacy of educational practices policy.

Students will select 6 semester hours from the following courses:

·     SPED 8670 Assistive Technology and Effective Leadership for Systems Change (3) Assistive technology and effective applications in special education with a focus on the role of the educational leader in managing system change and sustaining quality in assistive technology.

·     SPED 8680: Single Subject Research Design (3) P: SPED 8610. Application of single subject research design, including analysis of original single subject research, comparison with group design, and data collection and analysis techniques and procedures. 

·     SPED 8700 Selected Topics in Special Education (3) P: SPED 8610. May be repeated twice.  May count a maximum of 9 s.h. In-depth study of advanced topic in special education.


 Dissertation Courses

·     EDUC 9000.  Dissertation in Curriculum and Instruction (3-12) May be repeated. May count maximum of 12 s.h. Original research investigation of significant aspect in field of curriculum and instruction.  

IV. 
FACULTY  



A.
List the names of persons now on the faculty who will be directly involved in the proposed program.  Provide complete information on each faculty member's education, teaching experience, research experience, publications, and experience in directing student research, including the number of thesis and dissertations directed for graduate programs. The official roster forms approved by SACS can be submitted rather than actual faculty vita.




Modified vita for faculty who will be involved in the PhD in curriculum and instruction will be provided in Appendix X.  These vitae provide the following information for each faculty member who may be directly involved in the program.

·     Name

·     Rank

·     Program Area

·     Department

·     Degrees

·     Teaching Experience/Courses Taught

·     Dissertation/Thesis Experience

·     Refereed Publications (2002-2003 through 2006-2007)

·     Grants/Contracts

·     Research Presentations (2002-2003 through 2006-2007)

·     Scholarly Collaborations with other Universities

·     Service on Regional/State/National Boards/Committees



A roster of participating faculty is provided below.

·     Patricia J. Anderson, Professor (EdD, University of Georgia)

·     Jillian Ardley,  Assistant Professor (PhD, Florida State University)

·     Terry Atkinson, Associate Professor (PhD, University of North Carolina, Greensboro)

·     Daniel Boudah, Associate Professor (PhD, University of Kansas)

·     Ann Bullock, Associate Professor (PhD, Virginia Commonwealth University)

·     Thomas A. Caron, Assistant Professor (PhD, University of Victoria)

·     Jamin P. Carson, Assistant Professor (PhD, University of Texas, Austin)

·     Kristen C. Cuthrell, Assistant Professor (EdD, Wilmington College)

·     Anthony P. Dralle, Assistant Professor (PhD, University of Virginia)

·     Melissa Darrow Engleman, Professor (PhD, University of Kansas)

·     Ruth Chan Evans, Assistant Professor (PhD, North Carolina State University)

·     Johna Faulconer, Assistant Professor (EdD, North Carolina State University)

·     Alice Feret, Assistant Professor (EdD, Virginia Polytechnic Institute and State University)

·     Todd Finley, Associate Professor (PhD, University of Minnesota)
·     Lori Flint, Assistant Professor (PhD, University of Georgia)
·     Elizabeth Fogarty, Assistant Professor (PhD, University of Connecticut)

·     David A. Gabbard, Associate Professor (EdD, University of Cincinnati)

·     Amy Good, Assistant Professor (PhD, University of Virginia)

·     Carol Greene, Assistant Professor (PhD, Virginia Polytechnic Institute and State University)

·     Robin  Griffith, Assistant Professor (PhD, Texas Tech University)

·     Alan Guidry, Assistant Professor (PhD, University of North Carolina at Chapel Hill)

·     Gwen Guy, Assistant Professor (PhD, University of North Carolina at Greensboro)

·     Tara Jeffs, Associate Professor (PhD, George Mason University)

·     Laura King, Assistant Professor (PhD, University of Central Florida)

·     Mark L’Esperance, Associate Professor (PhD, University of North Carolina, Greensboro)

·     Carolyn Ledford, Associate Professor (EdD, University of Pittsburgh)

·     Jane C. Manner, Associate Professor (EdD, Florida International University)

·     Melissa N. Matusevich, Assistant Professor (PhD, Virginia Polytechnic Institute and State University)

·     James A. McKernan, Professor (PhD, Ulster University)

·     Michael Meloth, Associate Professor (PhD, Michigan State University)

·     Katherine E. Misulis, Associate Professor (PhD, Syracuse University)

·     Katherine O’Connor, Assistant Professor (EdD, University of North Carolina, Chapel Hill)

·     Betty Peel, Associate Professor (PhD, Virginia Polytechnic Institute and State University) 

·     Diane Rodriguez, Associate Professor (PhD, Fordham University)

·     Christine Shea, Professor (PhD, University of Illinois, Urbana-Champaign)

·     Laura Lee Smith-Canter, Assistant Professor (PhD, University of South Carolina)

·     Joy Stapleton, Associate Professor (PhD, University of Tennessee, Knoxville)

·     Sue Steinweg, Assistant Professor (PhD, University of North Carolina at Chapel Hill)

·     Elizabeth Swaggerty, Assistant Professor (PhD, University of Tennessee)

·     Michael R. Vitale, Professor (PhD, Florida State University)

·     Karen S. Voytecki, Assistant Professor (PhD, University of South Florida)

·     Louis Warren, Professor (PhD, University of Georgia)

·     Sandra Warren, Associate Professor (PhD, University of Maryland College Park)

·     Jennifer B. Williams, Assistant Professor (PhD, North Carolina State University)

·     Sarah Williams, Associate Professor (PhD, University of North Carolina, Chapel Hill)

·     Peggy Yates, Assistant Professor (PhD, Regent University)

·     Alana M. Zambone, Assistant Professor (PhD, Vanderbilt University)

·     Nancy Zeller, Professor (PhD, Indiana University)

·     Guili Zhang, Assistant Professor (PhD, University of Florida)



B.
Estimate the need for new faculty for the proposed program for the first four years.  If the teaching responsibilities for the proposed program will be absorbed in part or in whole by the present faculty, explain how this will be done without weakening existing programs.

The Department of Curriculum and Instruction projects that six additional faculty will be required to support initiation of the PhD in curriculum and instruction.  The department, with the support of the Division of Academic and Student Affairs and the College of Education, has made significant progress by acquiring all six positions and filling many of these positions.  

The first position, a faculty member with primary expertise and experience in research methodology and statistics, has been hired.  Dr. Guili Zhang holds a PhD in research and evaluation methodology from the University of Florida.   Additionally, she received a BA in British and American language and literature and an MEd in curriculum and instruction.  Before she joined East Carolina University, Dr. Zhang served as the lead researcher and program evaluator for the NSF Southeastern Universities and Colleges Coalition for Engineering Education (SUCCEED) and has conducted numerous studies to assess various innovative educational initiatives.  Her areas of expertise and interest include quantitative/statistical research methodology, longitudinal data management and analysis, project assessment and evaluation, and qualitative and quantitative mixed research methods. 

 A second position has been filled in the area of Foundations. Dr. Michel Meloth, appointed to the rank of associate professor, holds a PhD in educational psychology from Michigan State University.  Before he joined East Carolina University, Dr. Meloth served as a faculty member at both Albion College and the University of Colorado, Boulder, where he worked with numerous doctoral students and promoted the use of classroom video to connect theory and practice in his research efforts.
A third position has been filled in the proposed PhD specialty area of special education.  Dr. Daniel Boudah, associate professor, joined East Carolina University from the University of North Carolina at Chapel Hill.  Dr. Boudah brings experience directing doctoral dissertations at a Research I institution.  He is an established researcher who has published widely in national and international journals.  Dr. Boudah serves as a national leader in several professional organizations. 

Faculty searches are currently underway for three additional senior level positions to support the PhD program.  Two of these positions will be in the area of literacy education and the other will be in the area of elementary education.  Funding has been provided to assure that these positions will be filled at the senior level (associate professor/professor).  Position descriptions stipulate that candidates must have experience within PhD programs and substantive research backgrounds.

In addition to these six positions, it should be noted that ten additional new faculty positions have been added to the Department of Curriculum and Instruction during the past two academic years.  Of the ten positions filled, nine were in the PhD specialty areas of elementary education, literacy education, or special education.  Four positions were filled in the area of elementary education, three in the area of special education, and two in the area of literacy.  The final position was added in the area of social studies education.  



C.
If the employment of new faculty requires additional funds, please explain the source of funding.




The Office of the Provost and Vice Chancellor for Academic and Student Affairs and the College of Education at East Carolina University have provided the new positions necessary to support the PhD in curriculum and instruction.  These positions have included six new positions funded at the senior faculty level.  



D.
Explain how the program will affect faculty activity, including course load, public service activity, and scholarly research.




The addition of the PhD in curriculum and instruction will have a positive impact on scholarly research in the Department of Curriculum and Instruction and the College of Education.  While data on scholarly research presented earlier in this document clearly document an already highly productive faculty, the PhD will enhance productivity in several ways.  The presence of PhD candidates who will work closely with faculty mentors on research projects will create new research opportunities for both.  The presence of a PhD in curriculum and instruction will enhance East Carolina University’s ability to compete for federal and other sources of external grant support for research projects.  East Carolina University’s ability to recruit and retain new faculty with strong research backgrounds and agendas will be strengthened by the presence of a PhD in curriculum and instruction.  The PhD program will contribute to the continuing growth of the research culture already in place at this university.  




With careful management of enrollment growth and with the addition of new faculty, we do not project a negative impact on faculty teaching loads.  Doctoral students will be assigned limited teaching roles in their areas of specialization at the undergraduate level.    




We are convinced that the presence of the PhD in curriculum and instruction will contribute in critically important ways to improving the quality of public education available in eastern North Carolina.  This program, with its primary emphasis on in-field research focused on the challenges faced by schools in rural settings, will bring the research expertise of faculty and PhD candidates to bear on real world issues faced by rural schools and systems across eastern North Carolina.



V.
LIBRARY



A.
Provide a statement as to the adequacy of present library holdings for the proposed program.

J.Y. Joyner Library is the largest library east of Raleigh and offers state-of-the-art research services and resources, including significant collections of government documents, microforms, multimedia, and North Carolina materials. The library holds an impressive manuscript collection and the university archives is known for its extensive special collections and rare materials.

The library system, serving as both an instructional and research oriented facility, has become a fundamental part of the university and its mission to become a national research institution. Joyner Library serves as a center of academic support to students, faculty and the citizens of eastern North Carolina. It holds more than 1.3 million bound volumes, 2.5 million pieces of microform, 532,000 government documents and more than 24,000 journal
subscriptions.  The library has more than 12,000 journals in electronic form.  The music library, a branch of Joyner Library, houses an additional 80,000 items.  The Laupus Health Sciences Library holds an additional 167,208 bound volumes, 24, 909 microform volumes, 853 print journals and 5,500 e-journals.  

Open 110 hours per week during the academic year, the library employs a staff of 350 individuals, including faculty, staff, temporary employees, student employees and graduate assistants. During the 2006-2007 fiscal year, 625,447 patrons visited the library, with as many as 21,000 visits occurring within one week, and Web traffic exceeded 30 million hits.

The library system at East Carolina University houses holdings sufficient to fully support faculty and students in the PhD in curriculum and instruction.  



B.
State how the library will be improved to meet new program requirements for the next five years.  The explanation should discuss the needs for books, periodicals, reference material, primary source material, etc.  What additional library support must be added to areas supporting the proposed program?




It will not be necessary to add additional library support to accommodate the PhD in curriculum and instruction.  Current holdings of the library system at East Carolina University are sufficient to support faculty and students in the program.



C.
Discuss any contemplated use of other institutional libraries.

Through interlibrary loan capabilities, holdings at any of the libraries in the UNC system are available to faculty and students,  


VI.
FACILITIES AND EQUIPMENT


A.
Describe the facilities available for the proposed program.

The Department of Curriculum and Instruction is currently housed primarily in Speight Building and Rivers Building on the East Campus of East Carolina University.  Both buildings provide adequate and appropriate office, classroom, and laboratory space to support the PhD program.  Architectural design and planning for a new classroom building to be shared by the College of Business and the College of Education is currently underway.  

The Department of Curriculum and Instruction houses Revolving Education Around Partnerships (REAP) a 5-Star accredited model inclusive preschool.  REAP provides an innovative clinical environment support research and field experiences with a population, including 50 percent typically developing children and 50 percent children who have significant disabilities.  


       B.
Describe the effect of this new program on existing facilities and indicate whether they will be adequate, both at the commencement of the program and during the next decade.




Existing facilities are adequate to support the PhD in curriculum and instruction.  With planning for a new building presently underway, facilities available during the next decade will continue to improve.  



C.
Indicate any computer services needed and/or available.
The classroom buildings within which the Department of Curriculum and Instruction is housed feature state-of-the-art technology.  Both buildings are equipped with Smart Classrooms with video projection and online capabilities.  Both buildings are wireless.  The College of Education is served by an in-house instructional technology team as well as the university’s Instructional Technology and Computing Services.  Both buildings include computer laboratories.  Additional computer laboratories are available in each classroom building across campus.  

The Department of Curriculum and Instruction houses the largest and most sophisticated Assistive Technology Center in the UNC system.  The Assistive Technology Center recently moved into a new facility which provides expanded space and state of the art video and audio projection capabilities to facilitate research initiatives, service and outreach to the ECU and eastern North Carolina communities.  With a recent $1 million private endowment, this facility will continue to grow.  Space is being planned for in this important facility in the new building.



D.
Indicate sources of financial support for any new facilities and equipment.




Not applicable.


VII.
ADMINISTRATION

Describe how the proposed program will be administered, giving the responsibilities of each department, division, school, or college.  Explain any inter-departmental or inter-unit administrative plans.  Include an organizational chart showing the "location" of the proposed new program.

The PhD in curriculum and instruction will be located in the Department of Curriculum and Instruction in the College of Education at East Carolina University.  The chair of the Department of Curriculum and Instruction will hold immediate administrative responsibility for the program.  The chair is advised by the Department of Curriculum and Instruction Leadership Team.  This team includes area coordinators representing each discipline housed in the department (elementary education, English education, foundations, history education, middle grades education, reading, research, and special education) as well as the graduate director for the department and other program directors (REAP, Advising Center, etc.).        

The director of graduate programs in the Department of Curriculum and Instruction will work closely with the chair to administer the program and to provide leadership for the PhD in curriculum and instruction.  The director of graduate programs will serve as chair of the PhD Admissions and Retention Committee and will serve as liaison with the Office of the Graduate School and the Vice Chancellor for Research and Graduate Studies.   

The chair of the Department of Curriculum and Instruction is administratively accountable to the dean of the College of Education who, in turn, is accountable to the interim provost and vice chancellor for academic and student affairs, who serves as the university’s chief academic officer.

The organizational chart for the College of Education is attached to this document. 
VIII.

ACCREDITATION

Indicate the names of all accrediting agencies normally concerned with programs similar to the one proposed. Describe plans to request professional accreditation.  If the proposed new degree program is at a more advanced level than those previously authorized or if it is a new discipline division, was SACS notified of a potential "substantive change" during the planning process?  If so, describe the response from SACS and the steps that have been taken to date with reference to the applicable procedure.

This program will be included during the next National Council on Accreditation of Teacher Education (NCATE) accreditation cycle scheduled for 2012. Once the program proposal is approved, SACS will be notified.

IX.
SUPPORTING FIELDS

Are there other subject matter fields at the proposing institution necessary or valuable in support of the proposed program?  Is there needed improvement or expansion of these fields?  To what extent will such improvement or expansion be necessary for the proposed program?

It is hoped our current research collaboration with other departments (e.g., educational leadership, English, geography, occupational therapy, psychology) and the Pitt County Memorial Hospital will continue. No expansion of these programs is critical to this proposed program, but their continued strength will support our program.

X.
ADDITIONAL INFORMATION

Include any additional information deemed pertinent to the review of this new program proposal.

The teacher education program at East Carolina University is one of the strongest and largest in the state. Expansion of our programs to include the PhD in curriculum and instruction designed to prepare faculty for institutions of higher education is in keeping with the University of North Carolina system’s mission to contribute to the production of qualified K-12 teachers in our public schools. As a result of this program, additional faculty will be available to teach in teacher education programs across the state. 

    XI.
BUDGET  

Provide estimates (using the attached form) of the additional costs required to implement the program and identify the proposed sources of the additional funds required.  Use SCH projections (section II.C) to estimate new state appropriations through enrollment increase funds. Prepare a budget schedule for each of the first three years of the program, indicating the account number and name for all additional amounts required.  Identify EPA and SPA positions immediately below the account listing.  New SPA positions should be listed at the first step in the salary range using the SPA classification rates currently in effect.  Identify any larger or specialized equipment and any unusual supplies requirements.

For the purposes of the second and third year estimates, project faculty and SPA position rates and fringe benefits rates at first-year levels.  Include the continuation of previous year(s) costs in second and third-year estimates.

Additional state-appropriated funds for new programs may be limited. Except in exceptional circumstances, institutions should request such funds for no more than three years (e.g., for start-up equipment, new faculty positions, etc.), at which time enrollment increase funds should be adequate to support the new program. Therefore, it will be assumed that requests (in the “new Allocations” column of the following worksheet) are for one, two, or three years unless the institution indicates a continuing need and attaches a compelling justification. However, funds for new programs are more likely to be allocated for limited periods of time.

As noted above, funding for the new positions has been secured resulting in three of six new faculty already in the department and recruiting underway for the remaining three positions. Funding for a part-time program assistant has been identified through existing college resources.  This proposal requests funding to support graduate assistants beyond funding already identified. Funding for two graduate assistants will be reallocated from existing graduate assistant funding and lapsed salary funds for part-time fixed-term faculty. In addition, external funding (e.g., leadership personnel preparation grants) will be sought to supplement the existing graduate assistant position and tuition waiver already secured in a federally-funded special education grant. (See Appendix D for additional cost estimates.)

    XII.
EVALUATION PLANS  

All new degree program proposals must include an evaluation plan which includes (a) the criteria to be used to evaluate the quality and effectiveness of the program, (b) measures to be used to evaluate the program, (c) expected levels of productivity of the proposed program for the first four years of the program (numbers of graduates), (d) the names, addresses, e-mail addresses, and telephone numbers of at least three persons (six reviewers are needed for graduate programs) qualified to review this proposal and to evaluate the program once operational, and (e) the plan and schedule to evaluate the proposed new degree program prior to the completion of its fifth year of operation once fully established.



 A.
Criteria to be used to evaluate the proposed program.

·     successful completion of comprehensive examinations;

·     successful completion of dissertation defense;

·     satisfactory evaluations of doctoral students teaching ECU courses (e.g., university adopted peer observation teaching form)

·     research activities of students

·     graduation rate;

·     post graduation employment positions and rates



B.
Measures to be used to evaluate the program.

·     student recruitment, acceptance, and retention rates

·     peer observation teaching form data evaluating teaching performance in higher education courses

·     student progress through the program 

·     research activities (e.g., publications, presentations) of students

·     graduation rates

·     hiring rate in teacher education programs

C. Projected productivity level (number of graduates): 

	Level
	Year 1

2011 – 2012  
	
	Year 2

2012  - 2013  
	
	Year 3

2013 - 2014  
	
	Year 4

2014  - 2015 
	
	Totals

	B
	
	
	
	
	
	
	
	
	

	M
	
	
	
	
	
	
	
	
	

	I/P
	
	
	
	
	
	
	
	
	

	D
	31
	
	62
	
	93
	
	124
	
	305



(Key: B-Bachelor’s, M-Master’s, I/P-Intermediate or Professional, D-Doctoral) 

1Projection based on degree completion by 3 full-time students 

2Projection based on degree completion by 3 full-time students and 3 part-time students

3Projection based on degree completion by 3 full-time students and 6 part-time students

4Projection based on degree completion by 6 full-time students and 6 part-time students

5Total projection based on degree completion by 15 full-time students and 15 part-time students

D.
Recommended consultants/reviewers:  Names, titles, addresses, e-mail addresses, and telephone numbers.  May not be employees of The University of North Carolina. 




A list of potential reviewers are currently being selected by the Department of Curriculum and Instruction Leadership Team with consultation from the dean of the College of Education. This list will be sent to the dean of the Graduate School of East Carolina University.   



The names of reviewers (and relevant info) needs to be added here.
E.
Plan for evaluation prior to the fifth operational year.

Department leadership and faculty will engage in a continuous improvement and monitoring process addressing:

· student recruitment and retention
· student progress through the curriculum including satisfactory performance prescribed gateway indicators

· student progress in development of higher education teaching knowledge and skills

· student progress in development and implementation of capstone dissertation research 

In addition, the program will be included during the next NCATE accreditation cycle scheduled for 2012. 
XIII.
 REPORTING REQUIREMENTS

Institutions will be expected to report on program productivity after one year and three years of operation.  This information will be solicited as a part of the biennial long-range planning revision.

	Proposed date of initiation of proposed degree program:  
	August 2009
	
	


This proposal to establish a new degree program has been reviewed and approved by the appropriate campus committees and authorities.

	Chancellor:
	
	
	

	
	
	
	

	Date:
	
	
	


SUMMARY OF ESTIMATED ADDITIONAL COSTS FOR PROPOSED PROGRAM

	INSTITUTION:
	East Carolina University
	DATE:
	

	
	
	
	

	Program (CIP#, Name, Level):
	

	
	
	
	

	Degree(s) to be Granted:
	Doctor of Philosophy in Curriculum and Instruction
	Program Year:
	2009-2010


	ADDITIONAL FUNDS REQUIRED - BY SOURCE

	
	Reallocation of Present Institutional Resources
	Enrollment Increase Funds
	Federal or Other

(Identify)
	New Allocations
	Total

	101 Regular Term Instruction
	
	
	
	
	

	
	
	
	
	
	

	1210 SPA Regular Salaries 
	$
	$
	$
	$
	$

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	1310 EPA Academic Salaries
	$42,000
	$
	$
	$
	$ 42,000

	2 Research Assistantships @ $21,000
	
42,000
	
	
	
	

	
	
	
	
	
	

	1810 Social Security
	$3,213
	$
	$
	$
	$3,213

	
	
	
	
	
	

	1820 State Retirement 
	$

	$
	$
	$
	$

	
	
	
	
	
	

	1830 Medical Insurance
	$3,470
	$
	$
	$
	$3,470

	
	
	
	
	
	

	
	
	
	
	
	

	2000 Supplies and Materials
	$
	$
	$
	$
	$

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	3000 Current Services
	$
	$
	$
	$
	$

	
	
	
	
	
	

	4000 Fixed Charges
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	5000 Capital Outlay (Equipment)
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	TUITION
	$34,000
	
	
	
	$34,000

	Tuition Remission – out of state (2 @  $17,000)
	
34,000
	
	
	
	

	
	
	
	
	
	

	TOTAL  Reg. Term Instruction
	
$ 
	$
	$
	$
	$

	
	
	
	
	
	

	151 Libraries
	$
	$
	$
	$
	$

	TOTAL Libraries
	$
	$
	$
	$
	$

	
	
	
	
	
	

	TOTAL ADDITIONAL COSTS
	$82,683

	$
	$
	$
	$82,683


Note:  Accounts may be added or deleted as required.  Currently benefits are figured at 10.10% retirement, 7.65% social security, and $1,735 for health insurance.  These percentages/amounts should be verified in the benefits office of Human Resources at the time this form is completed.

	Projected Funding for New Degree Program

	Ph.D. in Curriculum and Instruction

	Regular Term 2009-2010

	
	
	
	
	
	
	
	
	
	
	
	

	 
	Change in
	Instructional - Position
	 
	 
	 
	
	

	 
	Student Credit Hours
	Funding Factors
	Instructional Positions Required
	
	

	Program Category
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Category I
	 
	 
	 
	708.64
	169.56
	115.56
	 
	 
	 
	
	

	Category II
	 
	 
	0
	535.74
	303.93
	110.16
	 
	 
	0
	
	

	Category III
	 
	 
	 
	406.24
	186.23
	109.86
	 
	 
	 
	
	

	Category IV
	 
	 
	 
	232.25
	90.17
	80.91
	 
	 
	 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	
	
	
	Total  Positions Required
	
	0.000
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	101-1310
	Instructional - Position Salary Rate 
	( FY 09)
	$67,500 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Instructional Salary Amount
	
	$0 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Other Academic Costs
	44.89%
	$0 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 101
	Total Academic Requirements
	
	$0 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 151
	Library
	
	
	11.48%
	$0
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	Fringes for faculty salaries
	
	
	Purposes 152,
	General Instit Support
	54.05%
	 
	

	
	FICA @ 7.65
	$0 
	
	160, 170, 180
	   Neg Adj Factor
	
	50.00%
	 
	

	
	Retirement @ 10.10%
	$0 
	
	
	 
	
	
	
	 
	

	
	Medical @ $1,735
	$0 
	
	
	Total Requirements
	
	$0 
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	$0 
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


SUMMARY OF ESTIMATED ADDITIONAL COSTS FOR PROPOSED PROGRAM

	INSTITUTION:
	East Carolina University
	DATE:
	

	
	
	
	

	Program (CIP#, Name, Level):
	

	
	
	
	

	Degree(s) to be Granted:
	Doctor of Philosophy in Curriculum and Instruction
	Program Year:
	2009-2010


	ADDITIONAL FUNDS REQUIRED - BY SOURCE

	
	Reallocation of Present Institutional Resources

(note: COE resources)
	Enrollment Increase Funds
	Federal or Other

(Identify)

U.S. Educ -  SPED grant “ECU TIP”
	New Allocations
	Total

	101 Regular Term Instruction
	
	
	
	
	

	
	
	
	
	
	

	1210 SPA Regular Salaries 
	$
	$
	$
	$
	$

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	1310 EPA Academic Salaries
	$
84,000
	$
	$
	$21,000
	$ 
105,000

	5 Research Assistantships @ $21,000
	
84,000
	
	       
	
21,000
	

	
	
	
	
	
	

	1810 Social Security
	$
6,426
	$
	$

	$
1,606
	$
8,032

	
	
	
	
	
	

	1820 State Retirement 
	$

	$
	$
	$

	$

	
	
	
	
	
	

	1830 Medical Insurance
	$
6,940
	$
	$

	$
1,735
	$
8,675

	
	
	
	
	
	

	
	
	
	
	
	

	2000 Supplies and Materials
	$
	$
	$
	$
	$

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	3000 Current Services
	$
	$
	$
	$
	$

	
	
	
	
	
	

	4000 Fixed Charges
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	5000 Capital Outlay (Equipment)
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	TUITION
	$
34,000
	
	$
17,000
	$
34,000
	$
85,000

	Tuition Remission – out of state (5 @  $17,000)
	
34,000
	
	
17,000
	
34,000
	

	
	
	
	
	
	

	TOTAL  Reg. Term Instruction
	$ 
131,366
	$
	$
17,000
	$
58,341
	$
206,707

	
	
	
	
	
	

	151 Libraries
	$
	$
	$
	$
	$

	TOTAL Libraries
	$
	$
	$
	$
	$

	
	
	
	
	
	

	TOTAL ADDITIONAL COSTS
	$
131,366
	$
	$
17,000
	$
58,341
	$
206,707


Note:  Accounts may be added or deleted as required.  Currently benefits are figured at 10.10% retirement, 7.65% social security, and $1,735 for health insurance.  These percentages/amounts should be verified in the benefits office of Human Resources at the time this form is completed.
	Projected Funding for New Degree Program

	Ph.D. in Curriculum and Instruction

	Regular Term 2010-2011

	
	
	
	
	
	
	
	
	
	
	
	

	 
	Change in
	Instructional - Position
	 
	 
	 
	
	

	 
	Student Credit Hours
	Funding Factors
	Instructional Positions Required
	
	

	Program Category
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Category I
	 
	 
	 
	708.64
	169.56
	115.56
	 
	 
	 
	
	

	Category II
	 
	 
	174
	535.74
	303.93
	110.16
	 
	 
	1.579521
	
	

	Category III
	 
	 
	 
	406.24
	186.23
	109.86
	 
	 
	 
	
	

	Category IV
	 
	 
	 
	232.25
	90.17
	80.91
	 
	 
	 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	
	
	
	Total  Positions Required
	
	1.580
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	101-1310
	Instructional - Position Salary Rate 
	( FY 09)
	$67,500 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Instructional Salary Amount
	
	$106,650 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Other Academic Costs
	44.89%
	$47,875 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 101
	Total Academic Requirements
	
	$154,525 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 151
	Library
	
	
	11.48%
	$17,739
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	Fringes for faculty salaries
	
	
	Purposes 152,
	General Instit Support
	54.05%
	 
	

	
	FICA @ 7.65
	$8,159 
	
	160, 170, 180
	   Neg Adj Factor
	
	50.00%
	 
	

	
	Retirement @ 10.10%
	
	
	
	 
	
	
	
	 
	

	
	Medical @ $1,735
	$8,675 
	
	
	Total Requirements
	
	 
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	$16,834 
	
	
	
	
	
	
	
	


SUMMARY OF ESTIMATED ADDITIONAL COSTS FOR PROPOSED PROGRAM

	INSTITUTION:
	East Carolina University
	DATE:
	

	
	
	
	

	Program (CIP#, Name, Level):
	

	
	
	
	

	Degree(s) to be Granted:
	Doctor of Philosophy in Curriculum and Instruction
	Program Year:
	2010-2011


	ADDITIONAL FUNDS REQUIRED - BY SOURCE

	
	Reallocation of Present Institutional Resources

(note: COE resources)
	Enrollment Increase Funds
	Federal or Other

(Identify)

U.S. Educ -  SPED grant “ECU TIP”
	New Allocations
	Total

	101 Regular Term Instruction
	
	
	
	
	

	
	
	
	
	
	

	1210 SPA Regular Salaries 
	$
	$
	$
	$
	$

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	1310 EPA Academic Salaries
	$

	$ 106,650
	
	$
	$ 
106,650

	5 Research Assistantships @ $21,330
	

	       106,650
	
	

	

	
	
	
	
	
	

	1810 Social Security
	$

	$8,159
	$
	$
	$
8,159

	
	
	
	
	
	

	1820 State Retirement 
	$

	$
	$
	$

	$

	
	
	
	
	
	

	1830 Medical Insurance
	$

	$8,675
	$

	$

	$
8,675

	
	
	
	
	
	

	
	
	
	
	
	

	2000 Supplies and Materials
	$
	$
	$
	$
	$

	  2300  Educational Supplies
	(                            )
	(  )
	(                            )
	(                            )
	(                            )

	  2400  Office Supplies
	(                            )
	(   )
	
	(                            )
	(                            )

	
	
	
	
	
	

	3000 Current Services
	$
	$
	$
	$
	$

	  3100  Travel
	(                            )
	(   )
	(                            )
	(                            )
	(                            )

	  3400  Printing & Binding
	(                            )
	(   )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	4000 Fixed Charges
	$
	$
	$
	$
	$

	 5100  Office Equipment
	(                            )
	(  )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	5000 Capital Outlay (Equipment)
	$
	$
	$
	$
	$

	  5100  Office Equipment
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	TUITION
	$36,959

	$31,041
	$
17,000
	$

	$
85,000

	Tuition Remission – out of state (5 @  $17,000)
	
36,959
	      31,041
	
17,000
	

	

	
	
	
	
	
	

	TOTAL  Reg. Term Instruction
	
$36,959
	$154,525
	$
17,000
	$
	$
208,484

	
	
	
	
	
	

	151 Libraries
	$
	$17,739
	$
	$
	$


	TOTAL Libraries
	$
	
  17,739
	$
	$
	$
17,739


	
	
	
	
	
	

	TOTAL ADDITIONAL COSTS
	$36,959


	$172,264
	$
17,000
	$

	$
226,223


Note:  Accounts may be added or deleted as required.  Currently benefits are figured at 10.10% retirement, 7.65% social security, and $1,735 for health insurance.  These percentages/amounts should be verified in the benefits office of Human Resources at the time this form is completed.

	Projected Funding for New Degree Program

	Ph.D. in Curriculum and Instruction

	Regular Term 2011-2012

	
	
	
	
	
	
	
	
	
	
	
	

	 
	Change in
	Instructional - Position
	 
	 
	 
	
	

	 
	Student Credit Hours
	Funding Factors
	Instructional Positions Required
	
	

	Program Category
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	Undergrad
	Masters
	Doctoral
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Category I
	 
	 
	 
	708.64
	169.56
	115.56
	 
	 
	 
	
	

	Category II
	 
	 
	246
	535.74
	303.93
	110.16
	 
	 
	2.233115
	
	

	Category III
	 
	 
	 
	406.24
	186.23
	109.86
	 
	 
	 
	
	

	Category IV
	 
	 
	 
	232.25
	90.17
	80.91
	 
	 
	 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	
	
	
	Total  Positions Required
	
	2.233
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	101-1310
	Instructional - Position Salary Rate 
	( FY 09)
	$67,500 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Instructional Salary Amount
	
	$150,728 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	
	Other Academic Costs
	44.89%
	$67,662 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 101
	Total Academic Requirements
	
	$218,390 
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	
	
	
	
	
	Purpose 151
	Library
	
	
	11.48%
	$25,071
	

	
	
	
	
	
	
	 
	
	
	
	 
	

	Fringes for faculty salaries
	
	
	Purposes 152,
	General Instit Support
	54.05%
	 
	

	
	FICA @ 7.65
	$13,578 
	
	160, 170, 180
	   Neg Adj Factor
	
	50.00%
	 
	

	
	Retirement @ 10,10%
	$6,818 
	
	
	 
	
	
	
	 
	

	
	Medical @ $1,735
	$10,410 
	
	
	Total Requirements
	
	 
	

	
	
	
	
	
	
	 
	 
	 
	 
	 
	

	
	
	
	$30,806 
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


SUMMARY OF ESTIMATED ADDITIONAL COSTS FOR PROPOSED PROGRAM

	INSTITUTION:
	East Carolina University
	DATE:
	

	
	
	
	

	Program (CIP#, Name, Level):
	

	
	
	
	

	Degree(s) to be Granted:
	Doctor of Philosophy in Curriculum and Instruction
	Program Year:
	2011-2012


	ADDITIONAL FUNDS REQUIRED - BY SOURCE

	
	Reallocation of Present Institutional Resources

(note: COE resources)
	Enrollment Increase Funds
	Federal or Other

(Identify)

U.S. Educ -  SPED grant “ECU TIP”
	New Allocations
	Total

	101 Regular Term Instruction
	
	
	
	
	

	
	
	
	
	
	

	1210 SPA Regular Salaries 
	$
	$
	$
	$
	$

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	1310 EPA Academic Salaries
	$26,772

	$150,728
	$
	$
	$ 177,500

	Associate Professor
	
4,772
	
62,728
	
	
	

	5 Research Assistantships @ $22,000
	
22,000
	
88,000
	       
	

	

	
	
	
	
	
	

	1810 Social Security
	$
2,048
	$
11,530
	$

	$
	$
13,578

	
	
	
	
	
	

	1820 State Retirement 
	$
482
	$
6,336
	$
	$

	$
6,818

	
	
	
	
	
	

	1830 Medical Insurance
	$

	$
10,410
	$

	$

	$
10,410

	
	
	
	
	
	

	
	
	
	
	
	

	2000 Supplies and Materials
	$
	$
	$
	$
	$

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	3000 Current Services
	$
	$
	$
	$
	$

	
	
	
	
	
	

	4000 Fixed Charges
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	
	
	
	
	

	5000 Capital Outlay (Equipment)
	$
	$
	$
	$
	$

	(Identify)
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	
	(                            )
	(                            )
	(                            )
	(                            )
	(                            )

	TUITION
	$28,614

	$39,386
	$17,000

	$

	$85,000


	Tuition Remission – out of state (5 @  $17,000)
	
28,614
	39,386
	
17,000
	

	

	
	
	
	
	
	

	TOTAL  Reg. Term Instruction
	
$57,916 
	$218,390
	$17,000
	$
	$293,306

	
	
	
	
	
	

	151 Libraries
	$
	  25,071
	$
	$
	$

	TOTAL Libraries
	$
	$25,071
	$
	$
	$25,071

	
	
	
	
	
	

	TOTAL ADDITIONAL COSTS
	$
57,916

	$243,461
	$17,000

	$

	$
318,377


Note:  Accounts may be added or deleted as required.  Currently benefits are figured at 10.10% retirement, 7.65% social security, and $1,735 for health insurance.  These percentages/amounts should be verified in the benefits office of Human Resources at the time this form is completed.

