MINUTES
Graduate School Administrative Board Meeting
Monday, 4/27/2009 
3:30 p.m.
Greenville Centre  

Present
Voting Members:  Beck-Frazier, Susan; Decker, Jim;  Eakins, Stan; Ericson, Richard; Fonooni, Hamid; Gallagher, Margie; Gemperline, Paul;  Holte, Jim; Hough, Monica; Kasperek, George; Pokorny, Marie;  Rouse, Art; and West, Terry.
Ex-officio Members:  Cistola, David; and Griffin, Linner 

Regular Guests:  Dellana, Scott; Patterson, Belinda; and Ries, Heather. 

Absent
Voting Members:   Fonooni, Hamid; Mott, Vivian; West, Terry; and Graduate Student Council representative 
Ex-Officio Member:  Ken Wilson
Agenda Item I.  Call meeting to order 
Meeting called to order at 3:33 p.m.
Agenda Item II.  Approval of April 13, 2009 minutes
Minutes approved as submitted. 
Motion made and passed to reconsider the portion of the GSAB minutes regarding the MS in Athletic Training until after consultation between the Dean of the Graduate School and a small committee.
Vote passed 11-0-1.
Agenda Item III.  GSAB Summer Schedule
The GSAB decided to meet the third Monday of each month during the summer.
Dates are the following:

May 18, 2009

June 15, 2009

July 20, 2009

Agenda Item IV.  Approval of GCC Minutes
a. April 1, 2009

Minutes approved

Dr. Edson Justiniano (Physics) was present to answer questions of the GSAB regarding the proposed health physics concentration.  

Will the department have the resources to implement the proposed concentration?
The department possesses sufficient resources to cover the increased course load of an additional concentration (3 additional courses – PHYS 6750, 7730, 7740).  Courses are offered on a two year cycle. The department has extended an offer for a new faculty member, however has not been notified of a decision. If a new faculty member is not hired, the physics faculty will move forward with the concentration.   Courses required for a concentration in medical physics will have some overlapping courses with the proposed health physics concentration.   It was also noted the physics department received a ‘Professional Science Masters’ grant from North Carolina State University for the health physics and medical physics concentration. 

What is the rationale for an additional concentration?
There is currently a generation gap in the field of health physics because of the setbacks suffered in the nuclear industry.  Most of the health physicists in the field today are beginning to retire creating a demand for these professionals as the nuclear industry again becomes relevant.  Health physicists also work in the medical field (e.g. radiation, radioactive materials) where demand is high. Currently, there are no health physics programs being offered in the state of North Carolina.  

The proposed health physics concentration will be offered beginning spring 2010 and it is anticipated that the health physics concentration will boost overall enrollment.  

Dr. Gemperline announced courses that have been inactive for the last five years (no grades have been assigned) will be sent to the GCC to be removed from the Graduate Catalog.  

Action Items
· Revision to existing degree:  MS in Vocational Education

· Revision to existing teaching area specific courses:  Page 174, MAEd, Teaching Area Specific Courses

· Prerequisite revision of existing courses:  BITE 6435, 6450, 6700

· Editorial revision of existing courses:  BITE 6422, 6423, 6424, 6428

· Revision of existing course:  NURS 6050

· Department of physics curriculum package 

· Proposal of new courses:  PHYS 6750, 7730, 7740, 8526, 8527, 8528

· Proposal of new concentration:  Health Physics

b. April 15, 2009

Minutes approved

Action Items
· Proposal of new course:  MKTG 6752

· Revision of existing course: OMGT 6763

· Proposal of new courses:  NUTR 6031, 6032, 6033, 6250, 6400

· Revision of existing program:  Dietetic Internship

· Revision of existing degree:  MS in Nutrition

· Deletion of existing course:  NUTR 5001

· Proposal of new course:  EDTC 7035

· Proposal of new course:  HLTH 6006

· Proposal of new concentration:  Health-Based Non-Profit Management, Workplace Health Promotion

· Proposal of new certificates:  Health-Based Non-Profit Management

· Proposal of new certificates:  Worksite Health Promotion

· Deletion of existing course:  HLTH 5200

· Proposal of new course:  NURS 6040

· Proposal of new course:  NURS 6119

· Revision of existing courses:  NURS 6110, 6112

· Revision of existing degree:  Master of Science in Nursing 

· Revision of Admission Requirement of Existing Post MSN Certificate Programs:  Nurse Anesthesia Post-Master’s Certificate; Nurse Midwifery Post-Master’s Certificate 
Agenda Item V.  Approval of Unit Criteria for Election to Graduate Faculty Status
Units nominating faculty members for election to graduate faculty status must submit a memorandum of recommendation, current CV, and the unit’s approved criteria to their respective Dean.  The Dean of the College will then forward documents to the Dean of the Graduate School for review and approval.  
a. Anthropology, HCAS

Dr. Linda Wolfe presented unit criteria.


Criteria approved

b. School of Communication, CFAC

Dr. Laura Prividera presented unit criteria.


Criteria approved

c. Department of Nutrition, CHE

Dr. Will Forsythe presented unit criteria.  


Criteria approved
The body noted this is the first criteria to be approved without the use of a checklist evaluation method.  The Department of Nutrition will instead enumerate items from the nominee’s CV in the memorandum to the Dean.  It was discussed that this approach to evaluation of election to Graduate Faculty status may be more appropriate than using a checklist.
Agenda Item IV.  Proposed probation and termination policy
Dr. Laura Prividera (School of Communication) was present to discuss the Graduate Assembly’s (GA) proposed probation and termination policy.  Dr. Prividera informed the group the task force (Dr. Richard Franklin, Dr. Bill Grobe, Dr. Cynthia Johnson and Dr. Carl Swanson) reviewed all probation and termination policies of ECU’s peer institutions.  A proposal was presented to the GA for review and recommendations.  

The GA proposes the following probation and termination policy:  
In order to remain in good academic standing, graduate students must a) maintain a GPA of 3.0 after 9 credit hours attempted; b) complete at least 2/3 of the credit hours attempted; and c) meet any additional academic standards established by their program of study.  Students who fail to meet their program’s criteria may be placed on probation, suspended, or dismissed from the program.  

Students who fail to maintain a GPA of 3.0 and complete 2/3 of the credit hours attempted will be automatically placed on academic probation by the Graduate School, during which time they will have an opportunity correct their deficiencies. The probationary period will be nine credit hours attempted.  Enrollment in the Graduate School will be automatically terminated for students who fail to correct these deficiencies by the end of their probationary period.  Graduate students will not be allowed to take classes once it becomes mathematically impossible to achieve a 3.00 GPA during the remaining probationary period.  

Students may appeal dismissal decisions by following the process outlined in the Graduate School Appeals Procedure.

Dr. Gemperline noted the following:

· Programs may adopt stricter admission standards than the Graduate School 

· Students have the option of following the policies of the Graduate Catalog upon admission or the current policies of the Graduate Catalog  

· 9 credit hours were considered instead of one semester because it is equitable to both full-time and part-time students

· The implementation of this policy is crucial for the administration of financial aid.  Students who are on probation will have their schedules placed on hold, preventing financial aid eligibility
Motion made and passed to accept the GA’s recommended probation and termination policy.

Amendment made to the 2nd paragraph, 3rd line, changing “program of study” to “program”.
Dr. Gemperline proposed implementing the policy at the end of fall 2009.  All students who are put on probation will have a hold placed on their schedule until the end of the next term (spring 2010).  At the end of the spring term if criteria have not been met students will be terminated.  Communication between program directors and the Dean of the Graduate School will be important.  Dr. Gemperline will review the probation and termination policy with Julie Poorman (Director of Financial aid) to answer questions brought up during the meeting.  
Meeting adjourned at 5:26 pm
Respectfully submitted,

Amy E. Tripp

Recorder

