
Business of Medicine 
Financial Strategies for Residents/Fellows: 
Long Term Disability Insurance 
 
Marc Flur, The Benefit Planning Group 
Tuesday, April 21, 5:30 pm- Dinner, 6 pm- Presentat ion 
Monroe AHEC Conference Ctr. (next to Employee Pharm acy) 
 
Topics include: how much insurance you need, how to protect yourself, 
and determining costs vs. coverage.  Handout provided. (Last BoM 
seminar until Sept.) 
Free.  Dinner provided.  Spouses invited.  Register by email to Karen 
Gliarmis at Karen.gliarmis@uhseast.com, or 847-3708 

 

News from Residents Council 
 

1. Resident Satisfaction Survey- deadline April 15 
 
2. Joint Commission visiting within days.  Reminders: 
�� Time and date all medical record entries. 
�� Sign restraint orders, procedure notes, verbal orders, etc. in a timely 

manner. 
�� Confirm  verbal orders to the nurse correctly.  Have nurse repeat 

order back to you.   
�� Reconcile medications, particularly at admission and discharge. 
 
3. REMEMBER TO WASH HANDS when entering AND leaving 
each patient’s room.  Suggestions for additional foam dispenser 
locations, contact Alyson Riddick @ 847-4268.  

 
4. Central Line Reminders: 
�� Schedule Line insertions (if not an emergent placement) with the 

Charge Nurse for assistance if needed. 
�� Review Line necessity daily. 
�� Remove Lines by 7 days as appropriate. 

 

2009 PCMH-BSOM GME Research Day 
Tuesday, May 12, 5 pm- 7:30 pm, ECHI @ ECU 
Refreshments and presentations. Cash awards. Please RSVP to 
kollara@ecu.edu 

 
April 2009

Cardiology 
Greenville- Brody employed 
 

Family Medicine 
Ahoskie- FQHC 
Greenville-  Brody employed 
Hertford- Private Practice  
Tarboro- Private Practice 
Windsor- UHS employed    
 

General Surgery 
Edenton-  Brody employed 
Tarboro-  Private Practice 
Nags Head-   FILLED     

Hospitalist 
Greenville-  IM  
Kenansville-  FILLED  
Tarboro- IM, IM/Peds 

Internal Medicine 
Tarboro-  Private Practice 
Ahoskie - FQHC     

Med-Peds 
Tarboro-  Private Practice 
Hertford-  Private Practice 
Windsor-  UHS employed 

Ob-Gyn  
Tarboro - Private Practice 

Psychiatry 
Ahoskie - FILLED 
Greenville-  Brody employed 
Tarboro-  UHS employed 
 

Contact: Beverly Walker  
847-6607, bwalker@uhseast.com 
or visit: 
www.uhseast.com/body.cfm?id=
126&oTopID=126 
 



News, Updates & Congrats 
  

New Jobs -  
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Residency/Fellowships 
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Births-  
4����5� ���
��!���
��
�� �������������#�$�#������  
6
��
��#������
�7��)289:�&���:!:*���
!��);�*1+���
!���

 

  Continued Next Page 

�����������������	�
��� �

���������������������	������
���������������������
��������������� !�
"�#$%���������&�$$%��������������
'�������()*�*��
�������*��+ �
�
!" �, ��������(�������	�(������ �
-��������������� " �, ��!$�'�
.����/����������*�������
!$$�)�������-�+�
��	�����0� ���+����/�+��� �1�����,�
���
(�������	�(�������������/����2�
�
-������������3-4'�-�������*�������
�

  

 $$5��*'(%3-4'�.')�

������,������
���������'���! �
"���%�6�#$�����)*(��0�)*7�
 

'�����	,���	�4������������� �
 

������������	�

��������
�	��
	��������
	���	
�'���������'������������'� ��	��
	�
������	
���	���
������		���	����	�
	�	�
����	�
��	
�
���
��	��	�	�
����	���	���
	�	����	��	���
�
������
�	�
�����	���
��
�		 	��������	���
�
��
	������	�
	��
��		!����"  
www.uhseast.com/body.cfm?id=1837 

�������"		 ��88�9����� 	

��#��
����
����$
������� %	&'(�)&*(	

 



 
'���������
����
�-
��������
������	�� ���
�
5� %�&
��#�	������������ �����������	
����
<������� � ����
�);��	�=8*2��������
����=���
!�
)*!:��>!��29���
!��
�

� 

�
�
�
�
�
�
�

�
�
�
?���&��
���$�"����������
����#�����"���
���<�����#�;��299@!�������	
�����<���5�
�
�&���
���
���%�&
�����'��� ��������
���	
�����
��!�� 
����
�����
	��#�
���
$���#���	
���)+�����	�
��������"�����	�
����!��=���
!�*��>!��)@���
!�
 
 

Thanks for sharing your news.  *Send your news and 
photos to  Karen.Gliarmis@uhseast.com    
 
 

AMA’s Seed Grant Research Program 
The program provides $2,500 grants to help conduct small basic science, applied, or clinical research projects.  These 
funds will round out new project budgets, rather than sustain current initiatives. 
 
Eligibility and funding restrictions- Seed grant funds cannot be used for salary or stipend, indirect/ 
administrative costs, to hire a consultant or contractor, or solely for travel expenses. Applicants must be a medical 
student, physician resident/fellow; and be either a US citizen or a permanent resident of the US.  Projects must be 
applicant-conceived, rather than ongoing research of their mentor or Principal Investigator.  The grant period is up to 
one year from the date of the grant check. 

 
2010 program- Please check www.amafoundation.org/go/seedgrants  in September 2009 for an 2010 application.  
Grant applications will be due by December 11, 2009. Award winners will be announced in March 2010. 

 
Contact - If you have questions, please e-mail seedgrants@ama-assn.org or call (312) 464-4200. 
 
Continued Next Page 
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If you have suggestions for future content or would  like to 
make an appointment to review your CV and/or discus s your 
job search, contact Karen Gliarmis, Resident/Fellow  Lia ison, 
at 847-3708 or karen.gliarmis@uhseast.com . 
 

Recruiters: Inhouse vs. Outside Search Firm/ Headhu nters 
 

Inhouse recruiters:   
�� A person employed by a hospital or practice to secure physicians to their community. 
�� They typically live in the same community they are recruiting for. 
�� They are motivated to make a good match for the practices they represent for retention on long-

term basis. 
�� They can introduce you to local realtors, bankers, referring physicians, schools, and potential 

employers for your spouse. 
�� No cost to local practices for finding physicians. 

 
Outside (retained or contingency) search firm/ head hunters: 

�� Fee-based $18,000- $25,000 or a % of your salary for their services.    
�� Fee makes you less attractive to some potential employers.   
�� Contingency firms’ fee is paid only when candidate signs contract. 
�� Retained firms’ fee is paid a portion upfront and portion when candidate signs. 
�� Only get paid upon signing of contract.  Don’t really have your best interest at heart. 
�� Relentlessly pressure you to sign contract. 

 
How can you tell from either when responding to an ad or communicating with a recruiter?  
Identify the hospital and city where the job is located.  If not mentioned in the ad or directly identified by 
the recruiter, then it is most likely with an outside recruiter.  Look at the name of company /hospital in the 
email and google to further identify. 
 

Do not give your CV to outside recruiters.  If you do, make clear they must get your permission before 
forwarding your CV to potential employers.  Some recruitment firms are CV factories- they only want 
your CV to get ownership and get their fee.  Many hospitals/practices do not work with search firms. 
 
Do your own job search and avoid the hassles of pus hy outside recruiters.  Try these 
websites: 
www.Practicematch.com;  www.Practicelink.com;  www.Healthecareers.com;  www.medicalstaffrecruiters.com; 
www.jamacareernet.com/;  www.careermd.com;  www.nejmjobs.org/;  www.uhseast.com or any hospital website 
 

Need Information On Preparing For Practice?  
To be prepared for transition to a "real world" clinical practice (or consider joining, purchasing and/or 
starting a practice) you must consider issues such as:  
 

�� How to write a CV, prepare for interviews and find job opportunities 
�� How to get credentialed and obtain hospital privileges  
�� How to negotiate an employment contract 
�� How to value a medical practice for purchase or buy-in 
�� What to look for in medical liability and disability insurance policies 
�� What to consider in selecting a practice setting and geographical location 
 

 
 

 

 


