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May 2009

2009 PCMH-BSOM GME Research Day CURRENT PHYSICIAN

Tuesday, May 12, 5-7 pm OPPORTUNITIES
Atrium of ECHI @ ECU

Show your support. Join in to honor the research Cardiology
being conducted by your peers. Come for refresh- | Jacksonville- UHS employed NEW
ments, presentations and awards. Family Medicine

Greenville- Brody employed
Hertford- Private Practice

News from Residents Council Tarboro- Private Practice

Windsor- UHS employed

Congratulations t&hristine Cimo Hemphill (ObGyn) who was

elected 2009-2010 Chair Elect General Surgery
Edenton- Brody employed

Tarboro- Private Practice
TOP THREE SCORECARD OPPORTUNITIES

Hand Hygiene Compliance Hospitalist
Medication Reconciliation Greenville- IM
Central Line & Foley Bundle Compliance Tarboro- IM, IM/Peds

Internal Medicine

HAND HYGIENE Tarboro- Private Practice

Pump In- Pump Outwith foam when entering the patient care setting

AND upon leaving the patient care settirigold each other account- Med-Peds

able. Tarboro- Private Practice
Hertford- Private Practice

CENTRAL LINE REMINDER Windsor- UHS employed

Review Line necessity daily Remove Lines by 7 days as appropriate. Ob-Gyn

CONSULT LIST Tarboro - Private Practice

A Consult List is in the works. Check with your Resil€ouncil rep. Psychiatry

for a draft copy. Look for any mistakes or additions. Greenville- Brody employed
Tarboro- UHS employed

News, Updates & Congrats Pulmonology/CC
Published /Posters / Research Greenville- Brody employed

Contact: Beverly Walker
847-6607 bwalker@uhseast.com
or visit
www.uhseast.com/body.cfm?id=
126&0ToplD=126
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New Jobs
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Thanks for sharing your newgSend your news and photos tdKaren.Gliarmis@uhseast.com

How can you tell an in-house recruiter from outside recruiter when responding to a

job opportunity or communicating with a recruiter?
(Note: For definition of in-house recruiter and out side recruiter, see last month’s newsletter)

Identify the hospital and city where the job is Do not give your CV to outside recruiters. If
located. If theexactlocation and hospital name is you do, make clear they must get your per-

not mentioned in the ad or directly identified by mission before forwarding your CV to poten-
the recruiter, then job is most likely represented tial employers. Some recruitment firms are

by an outside firm or headhunter (fee-based CV factories- they only want your CV to get

service). ownership and get their fee. Many hospi-

_ _ tals/practices do natork with search firms.
Look at the name of the company in the email

and google for further information and identity. 34 0



Do your own job search and avoid the hassles of out  side recruiters.
Try these websites:

www.Practicematch.com www.jamacareernet.com/
www.Practicelink.com http://www.careermd.com/
www.Healthecareers.com www.nejmjobs.org/

www. medicalstaffrecruiters.com www.uhseast.corar any hospital website

(look for Physician Opportunities

CV Dos & Don’ts

Do

Include M.D. or D.O. after your name.

Start with your current Education/Training (after your contact info) and put in reverse
chronological order.

Make headings bolder and larger font.

Include personal information if it will help make a better fit for you and your family.
Have at least 2 people proofread your CV.

Convert your CV into a PDF document to preserve formatting.

Have any font sizes less than 12 pts.

Have your CV over 3 pages, but do have at least one FULL page.
Include any employment before medical school that is not relevant.
Include your SS#.

Have any misspellings or typos.

| would be glad to review your CV or if you would | ike a suggested CV outline, please
let me know.
If you have questions, need information or would li ke to make

an appointment to review your CV and/or discuss you rjob
search, contact Karen Gliarmis, Resident/Fellow Lia ison, at
847-3708 or karen.gliarmis@uhseast.com




