College of Health and Human Performance
Graduate Faculty Membership

(Approved by GSAB 04-13-09)

INITIAL APPOINTMENT: Initial appointments to graduate faculty for tenure track faculty will automatically proceed from Graduate Teaching Faculty to Associate Graduate Faculty to Graduate Faculty by means of a process described in the ECU Faculty Manual, Appendix F.  Initial appointments for selected non-tenure track faculty will proceed according to the process described below.  The duration of the designated graduate faculty status is five years, or until the individual is no longer employed.
REAPPOINTMENT:  Tenured faculty will initiate the process for consideration of reappointment to graduate faculty every five years.  For tenured faculty, reappointment will occur the fifth year after initial conferral of tenure, and will be coordinated with the individual’s post-tenure review.  For faculty on probationary appointments, the term on the graduate faculty is coterminous with the length of that appointment or four years, whichever is longer.  Tenure track faculty will be renominated for the graduate faculty as part of the contract renewal process immediately prior to the expiration of the term on the graduate faculty.

PROCESS:  According to the HHP Code (2007), Departmental Directors of Graduate Studies collaborate with the College Director of Graduate Studies (DGS) in facilitating appointments and renewal of departmental faculty to the graduate faculty. During the fall semester, the faculty member will submit a completed electronic copy of the graduate faculty application (p. 2) and an electronic copy of a current curriculum vitae to the Department DGS who will then forward these materials to the College of Health and Human Performance (HHP) DGS. The HHP DGS forwards application materials to the HHP faculty holding graduate faculty status for consideration and recommendation regarding graduate faculty status.  The College DGS forwards the HHP graduate faculty recommendations to the HHP Dean.  The Dean indicates a recommendation and the Dean or a designee forwards application materials to the Graduate School Dean. The Graduate School Dean determines the applicant’s eligibility based on unit criteria (below) and, if determined to be eligible, will inform the Graduate School Administrative Board (GSAB), the faculty member, and the academic unit. If the Dean does not concur with the unit’s recommendation, the matter is forwarded to GSAB.  A 2/3 majority of GSAB is needed to overturn the Graduate School Dean’s decision. According to the ECU Faculty Manual, Appendix F and the HHP Code (2007), graduate faculty must meet criteria associated with one of five types of membership described in columns A and B of the figure below.  The ECU and College criteria for graduate faculty status are indicated in column C of the figure below.  Point values are indicated on page two of this document.
	Membership
	Privileges
	Recommended Criteria

	Graduate Faculty
	ECU Graduate Assembly, GSAB, or Graduate Curriculum Committee member; teach graduate courses; chair theses/dissertations; serve on thesis/dissertation committees
	Highest degree earned in field

(extensive professional experience, high productivity or successful competition for research/creative activity support may substitute for highest degree) 

Initial Appointment: Recommended criteria: ten credits

Reappointment: Recommended criteria; ten credits during renewal period. You must have at least one product in two of the three categories.

	Associate Graduate Faculty


	ECU Graduate Assembly member; teach graduate courses; chair theses committees; chair doctoral committees on a case-by-case basis if approved to do so by a majority of the department faculty who hold the designated status of “Graduate Faculty” (HHP Code 2007); serve on thesis/dissertation committees
	Highest degree earned in field (extensive professional experience, high productivity, or successful competition for research/creative activity support may substitute for highest degree)

Initial Appointment: Recommended criteria five credits

Reappointment: Recommended criteria five credits during renewal period. You must have at least one credit in two of the three categories.

	Graduate Teaching Faculty


	Teach graduate classes; serve as 4th member of a master’s thesis committee upon certification of appropriate experience or expertise by unit administrator.
	Highest degree earned in field

(extensive professional experience, high productivity, and successful competition for research/creative activity support may substitute for highest degree) 

See Appendix F

	Ex-Officio Graduate Members
	
	Administrators who are non-graduate faculty with responsibilities for graduate programs.  See Appendix F.

	Adjunct Members of the Graduate Faculty
	
	Non-ECU faculty.  Same criteria as above but second and consequent appointment must be based on successful teaching experience and continuing professional activity. See Appendix F.


College of Health and Human Performance Graduate Faculty Application

Name:                                  Date:     
Please check to which you are applying:  _     _Associate Graduate Faculty     _     _ Graduate Faculty

Research/Creative Activity Category
Enter the number of products produced or activities completed during the previous five years for each line.  Total the credits received and enter the score in space provided. One to three in each activity equals one credit. Four or more in each activity equals two credits.

# of             #Credits

Products

	     
	     
	Primary or senior author of a published paper in a refereed professional journal.

	     
	     
	Secondary author of a published paper in a refereed professional journal.

	     
	     
	Presented a refereed poster, paper, or invited seminar at a professional conference

	     
	     
	Co-presented a refereed poster, paper, or invited seminar at a professional conference

	     
	     
	Received an external research grant

	     
	     
	Received an external contract

	     
	     
	Applied for an external research grant or contract

	     
	     
	Received an internal research grant or contract

	     
	     
	Applied for an internal grant or contract

	     
	     
	Authored or co-authored a book

	     
	     
	Authored or co-authored a book chapter

	     
	     
	Total Research and Creative Activity Credits


Service Activity Category
Enter the number of years you have documented service in each area over the previous five years.  Total the credits received and enter the score in space provided.  One to three in each activity equals one credit. Four or more in each activity equals two credits.

# of         #Credits

Years

	     
	     
	Served as Departmental Graduate Director or Graduate Program Coordinator

	     
	     
	Formally mentored (assigned responsibility by the department chair) other faculty members

	     
	     
	Served as editor or guest editor of a professional journal

	     
	     
	Served on the editorial board of a professional journal or monograph

	     
	     
	Served as a reviewer of a refereed journal

	     
	     
	Served as a reviewer for a graduate program

	     
	     
	Served as a reviewer for an external research grant

	     
	     
	Served as a reviewer for an internal research grant

	     
	     
	Served as a reviewer for graduate programs external to one’s own department (NCATE, SACS for example)

	     
	     
	Other external activities the candidate may identify including ‘activities of engagement’ such as economic outreach or community development or service on system-wide committees whose activities may impact graduate education

	     
	     
	Other internal activities the candidate may identify such as chairing university-wide committees or serving on university-wide committees associated with graduate education, research or university advancement

	     
	     
	Service/Leadership in Professional Organizations

	     
	     
	Total Service Credits


Teaching Activity Category
Enter the number of separate incidences you have documented activity in each area over the previous five years.  Total the credits received and enter the score in space provided. One to three in each activity equals one credit. Four or more in each activity equals two credits.

# of              #Credits

Incidences

	     
	     
	Directed a graduate student thesis/dissertation

	     
	     
	Served on a graduate student thesis/dissertation committee

	     
	     
	Directed a graduate culminating research project

	     
	     
	Mentored a graduate student capstone or professional paper

	     
	     
	Supervised postdoctoral instruction/training

	     
	     
	Designed/developed a new graduate course or a new on-line version of a graduate course

	     
	     
	Taught a graduate-level course

	     
	     
	Supervised graduate level instruction/training

	     
	     
	Total Teaching Credits

	     
	     
	Grand Total of Credits (for all three categories)


Approved for:  _     _Associate Graduate Faculty     _     _ Graduate Faculty
HHP GRADUATE FACULTY VOTE

 FORMCHECKBOX 
  RECOMMEND APPROVAL

 FORMCHECKBOX 
 Do not recommend approval
HHP Director of Graduate Studies Signature:  __________________________ Date:_________

DEAN OF HHP RECOMMENDATION
 FORMCHECKBOX 
 RECOMMEND APPROVAL

 FORMCHECKBOX 
 Do not recommend approval
HHP Dean’s Signature: ____________________________________________.Date:_________
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