
   

Mission Statement  

The University Unions/Student Experiences Department complements the academic cur-

riculum of the university by providing co-curricular programs and services that apply 

theoretical and experiential learning facilitated by trained  

professionals in a high quality center. 

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

Vision Statement  

Create a state of the art center which houses exemplary programs and services for students 

and the greater East Carolina University community.  
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

Key Proprieties or Strategic Direction 

 

Student Leadership 
Engaging students in leadership and service practices impacting themselves and others 

 

Co-Curricular Programs  
Enhancing students' academic experiences through interaction with faculty beyond the classroom 

Student Involvement 
Connecting students to the university community leading to student success 

Assessment 
Ensuring effective and outcome driven programs, activities & services 
 

Facilities/Operations 
Providing clean facilities and quality services to ECU and the greater community 

Finance 

Being clear and transparent good stewards of our resources; aligning them with our  

strategic directions  

Leadership Minor 

College Readership Program 

Common Reading Program 

Campus Newspaper 

Student Leadership Conferences 

Late Night Art Institute  
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LETTER  FROM  DR. COREY K ING  

Greetings!  This is our departmental 2007-2008 annual report.  The purpose of this 
report is provide our constituents, both internally and externally, with a clear and 
transparent perspective of our departmental programs and services.  Over the past 
year, we have worked to develop and implement a strategic plan and aligning our 
resources to achieve that plan.  The report gives a birds eye view those  
accomplishments.  

We hope that you will use this document in understanding "who we are" and how 
we may better serve the community in our quest to create a state of art  
student center! 

Go Pirates!! 

Corey A. King, D.Ed. 
Assistant Vice Chancellor for Student Experiences 
Division of Academic & Student Affairs 
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SPECIAL  POINTS OF INTEREST 

Leadership Challenge Certified Facilitator 

Charlie Brown attended the National Leadership Challenge Facilitator Training. As a certified facilitator he acquired an in-depth 

knowledge and understanding of the Kouzes & Posner leadership model (The Five Practices of Exemplary Leadership®). He also 

gained all the elements of a successful leadership development intervention with guidelines for  

customization. The certification allows him to conduct the powerful Leadership Challenge Workshop®. 

 

New Professionals Institute (NPI) 

Jacobs Tidwell and Alex Davis attended the New Professionals Institute (NPI) which is the preeminent professional development 

opportunity for new student affairs professionals in the south. Co-sponsored by NASPA Region III and SACSA, NPI is an inten-

sive, interactive week of learning, sharing, networking and professional and personal development. This unique opportunity allows 

new professionals to draw on their first years of experience to improve their effectiveness and to learn from others. It is a time of 

professional and personal renewal and assists new professionals in the development of their careers.  

 

HumorFest Award 

The Office of Co-Curricular Programs was recognized and honored by the Association of College Unions with the Collaborative 

Program of the Year Awardðthe first of its kind to ever be awarded by ACUIðfor the ECU HumorFest conference-- a first-time 

co-curricular, multi-disciplinary collaboration created, planned, and executed by students and faculty and staff from ten university 

areas.  The intent of the conference was to engage ECU students in academic and non-academic activities to enhance their under-

standing of humor across disciplines; to enrich both the campus and the community; to provide graduate and undergraduates the 

opportunity to observe and/or participate in an academic conference; and, finally, to consider how humor is expressed and experi-

enced in multiple cultures.  primary drivers were the Office of Co-Curricular Programs and Cultural Outreach and the Department 

of English enhanced by support and participation on multiple levels by the Thomas Harriot College of Arts and Sciences, Joyner 

Library, University Writing Program, Department of Biology, the School of Theatre and Dance, the School of Communications, 

and the Department of University Unions and Student Experiences. Over 500 ECU students attended HumorFest activities, and 

more than 50 graduate and undergraduate students participated in the planning and orchestration of the conference 

 

 

 

 

 

 

 

 

 

Continue to page 4 
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SPECIAL  POINTS OF INTEREST 

NC Higher Education Safety Symposium  

The Second NC Higher Education Safety Symposium (facilitation led by Student Legal Services) was held the last 

week of January, 2008, at the Greenville Hilton. There were over 250 attendees including representatives of all UNC 

institutions, approximately 75% of all NC Community Colleges as well as private universities. The keynote speaker 

was NC Attorney General Roy Cooper who congratulated ECU for their leadership on safety issues and on holding the 

symposium which he hoped would continue for years to come. UNC President Erskine Bowles and NC Community 

Colleges President Martin Lancaster endorsed the symposium, congratulated ECU and encouraged university person-

nel from around the State to attend. Sessions included presentations by the lead FBI Investigator into the Virginia 

Tech Massacre and the Secret Service Threat Assessment training team as well as other breakout sessions. 

 

ñI want to congratulate ECU for taking the lead on this issue and again putting on this vital symposiumò  

Roy Cooper, III Attorney General 

 

Bridges NC 

Toya Jacobs has been accepted as 1 of 36 to participate in the statewide BRIDGES XVI program. BRIDGES is an inten-

sive professional development program for women in higher education who seek to gain or strengthen their academic lead-

ership capabilities. It is designed to help women identify, understand, and move into leadership roles in the academy. 

Through the program, participants will develop insights into leadership, with a particular focus on the special skills and 

attributes women bring to their leadership roles. Participants will acquire an understanding of the many facets of colleges 
and universities. Participants will also refine and improve their cross-cultural communication skills and create a program 

of personal and professional development to benefit themselves and their institutions. 

 

ECU Yearbook Award 

The Buccaneer yearbook was recognized by Taylor Publishing with an Award of Excellence for design and coverage. 

The award, for The Buccaneer's contribution to scholastic journalism, was presented by the yearbook publisher, which 

recognizes less than five percent of yearbook programs with the honor, according to a Taylor press release. Winners 

are selected by an independent panel of judges that looks at design, photography, writing and covers. Taylor, a Dallas-

based yearbook publisher, has honored yearbooks with this recognition for 22 years. 
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CO-CURRICULAR  PROGRAMS & C ULTURAL  OUTREACH  

Officially welcome students into the university with Weeks of Welcome programming. 

 Weeks of Welcome spanned eight weeks and provided 150 events and activities to help acclimate stu-
dents to the campus community.  The first weekend was heavily programmed with such social and en-
tertainment events as ECU Idol, a live comedy show, cookouts, luncheons, and Pirate Palooza to en-
courage students to explore their new environment and help them develop new relationships.  Subse-
quent activities over the course of the remaining weeks were dedicated to academic planning, personal 
development and leadership programs, safety, health and wellness events, volunteer and spiritual activi-
ties, and cultural diversity awareness and included, to name a few, Convocation, Faculty Luncheons, 
Commuter Lunches, Late Night at MSC, Greek Activities, Cookouts, Concerts, Fitness classes, Career 
Fairs, Majors Fairs, Volunteer Project, Leadership Activities, Cristina Garcia, College Readership, 
Family Weekend and others.   
 
During November, an extensive survey was administered to students by Student Voice, one of the  
countryôs leading assessment providers to higher education, to gauge the overall effectiveness of Weeks 
of Welcome.  There were 1458 total respondents, with 1175 totally completed with an 80.59% comple-
tion rate. Both quantitative and qualitative responses indicated that WOW programs were successful in 
meeting primary goals and objectives.  57% percent of students surveyed responded that ñI feel more 
comfortable at ECU because I attended these events.ò  The most popular events included Pirate  
Palooza, Convocation, ECU Idol, Christina Garcia Lecture, Fitness Programs, and the ECU Career Fair. 
Percentage of event attendance fell into these categories: 

  Social//Entertainment     50.66%  
  Academic/Career Events    44.76% 
  Sports/Wellness/Recreation  37.41%  
  Cultural Awareness/Involvement Events 28.82%  

Establish ECU Summer Reading Program 

 Working with several campus partners, we established ECU ReadsðECUôs inaugural summer reading 

program.  The book My Freshman Year, What A Professor Learned by Becoming a Student by Rebekah 

Nathan was selected.  Students will receive the book at Orientation and register to participate in small 

group discussions.  The author will speak at a presentation during the first week of school.  Group dis-

cussions will be lead by faculty and staff volunteers and the book will be discussed in selected COAD 

and English 1100 classes.  To date, nearly sixty faculty and staff have volunteered to lead group  

discussions. 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

Continue to page 6  

ñECU is like a family 
unto itselfðkind of 
like a family away 

from 

 your family 
 

 

ñI liked all WOW  

activities.  I would 
hope that you do the 

same for the next 

yearôs freshmen.ò 

  

ñWhen I first started 
at ECU I did not 
really want to be 

here.  None of my 
friends were coming 
to ECU.  But the  
on-campus activities, 
the people, students 
and faculty really 
helped me adjust to 
life at ECU. Now I 

donôt want to leave.ò 

 



 6 

 

CO-CURRICULAR  PROGRAMS & C ULTURAL  OUTREACH  

Identify and develop a collaborative relationship with entities on campus whose work centers on issues related to 

diversity, ethnicity, multiculturalism, etc.  

 I worked with a variety of new partners during 07-08, most of which were in Academic Affairs.  Some of the collaborative 

activities that occurred during the year are listed below.  One of the most significant activities that occurred this year was the 

renaming of the Campus Ministry Association.  The name change to the Campus Multi-faith Alliance reflected a major phi-

losophical shift in the groupôs goals and raison detere.    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Assemble appropriate committees and outline a plan of action to develop Freshman Convocation, and  

Weeks of Welcome. 

The major components of Weeks of Welcome 2008 are well in place and ready for the arrival of students in mid-August.  

 Promotional activities include driving students to the website through electronic media; creating buzz at Orientation (display 

at every Student Organizational Fair during Orientation and massive distribution of slap bracelets); letters to be sent to  

families during the summer; letters to be sent to faculty during the late summer; residence hall distribution, plus all the usual 

activities such as advertising and table tents.  New to WOW 2008 will be: 

Enhanced branding  

Expanded offerings to larger community 

Faculty luncheons and breakfasts  

Financial Seminars - on and off campus 

Individual event evaluations  

January Welcome Back 

Learning outcome statements 

Online application form for participation  

Summer Reading Program 

WOW Assistants 

  

  

Cultural Outreach Activities  Partner(s) 

Residency of Cuban author, Cristina Garcia Department of English--Latina Studies, Office of Institutional Diver-

sity, Student Activities Cultural Awareness Committee, Ledonia 

Wright Cultural Center 

Breakdowns and Breakthroughs Film and  

Discussion Series 

School of Communication, Department of Psychology, Honors & EC 

Scholars 

HumorFest:  Panel programs related to humor in various 

cultures 

Departments of English, Communications, Biology, Health Sciences, 

Psychology, Joyner Library, Theatre and Dance 

Motown School of Music 

Poet, Natasha Tretheway Department of English, Ledonia Wright Cultural Center 

Diversity Week Student Government Association,  

Office of Institutional Diversity,  

Ledonia Wright Cultural Center 

Magdalen Hsu Li Divisional Diversity Committee, B-Glad 

Yom Hashoah Awareness Day School of Theatre and Dance, Volunteer and Service Learning Center, 

Recreation and Wellness, Department of Foreign Language  

Multifaith Service Cultural Awareness Committee,  

Campus Multi-faith Alliance  
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CENTER FOR STUDENT  LEADERSHIP & C IVIC  ENGAGEMENT  

ñI understood what it 
meant to be a leader 
when I was able to 
create a vision of the 

changes I wished to 
make in this world, 
and implemented real-
istic goals to achieve 
that vision.ò  

-Vaishnavi Rao 

 

ñI realized through 
leadership training 

that being a leader is 

not positional, but 
relational. Leadership 

is not based on  
authority. A leader is a 

servant to the  
organizationôs stake-
holders, membership, 
mission, and vision.ò  

- Hettie Viginia  Peele 

 

LeaderShape® Institute 

Over Spring Break 2008, 35 students participated in a 

six day LeaderShape® Institute. During the six days, 

students increased their commitment to acting consis-

tently with core ethical values, personal values, and 

convictions. They enhanced their capability to de-

velop and enrich relationships as well as strengthen 

their commitment to respecting the dignity and con-

tributions of all people. Lastly, they embraced the 

belief in a healthy disregard for the impossible and 

developed the capacity to produce extraordinary re-

sults. After completing the Institute, the student par-

ticipants are engaged in a Day Seven program where they work as a group to impact the University 

by completing the leadership visions developed at the Institute. 

Leadership Reading Circles 

Over a three month period in the spring semester, 22 students took part in two different Leadership 

Reading Circles. The students were involved in discussions about servant and ethical leadership 

around two books, Contrarians Guide to Leadership and Leadership Secrets of Santa Claus.  During 
the discussions students were engaged in critical thinking and practical use of leadership theories. 

The Leadership Reading Circles also allowed for informal mentoring by the ECU Faculty and Staff 

Facilitators.  

  Leadership Challenge Certified Facilitator 

As a certified facilitator I acquired an in-depth knowledge and understanding of the Kouzes & Pos-

ner leadership model (The Five Practices of Exemplary Leadership®). I Also gained all the ele-

ments of a successful leadership development intervention with guidelines for customization. The 

certification allows me to How to conduct a powerful Leadership Challenge Workshop®.

Leadership Challenge 

The Leadership Challenge accepted 16 students into a five week intensive program. The program 

focused on taking the 16 students who had an understanding of the basic premise of leadership and 

guiding them through a personal leadership developmental plan that would help them take their 

leadership practices to the next level. Each student completed the Student Leadership Practices In-

ventory, which is an assessment tool used to measure leadership competencies which was used by 

faculty and staff to develop their leadership plan. In six months, we will again administer the Stu-

dent Leadership Practices Inventory to each of the participants to measure if there is an increase in 

their leadership competencies.     

   Emerging Leaders Program  

The Emerging Leaders Program had 23 participants take part in the eleven week leadership  

development program. The students moved through the program utilizing a leadership workbook 

and curriculum course seminars lead by peer mentors. As part of the program the participants were 
required to complete two leadership service projects for the community of Greenville. As a result of 

the program the students gained a greater sense of: self understanding of their values, beliefs, views, 

personal strengths and limitations and how they play a role in society. 

 

 

 Continue to page 8 
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CENTER FOR STUDENT  LEADERSHIP & C IVIC  ENGAGEMENT  

Volunteer & Service Learning Service Spring Break 

The Center for Student Leadership and Civic Engagement collaborated with The Volunteer and Service Learning 

Center to send 17 students on a service spring break program in Panama City, Florida. As part of our involvement 

we conducted a pre and post survey focusing on their understanding of civic engagement and how their experience 

reinforced or change their views of civic engagement. The students also completed a journal of their personal ex-

periences for each of the days they were completing the program. 

NC Lead Conference 

In February, The Center for Student Leadership and Civic Engagement sponsored 40 student delegates to attend a 

drive in one day regional leadership conference located at Mount Olive College hosted by North Carolina College 

Professional Association. The conference focused on leadership issues facing college student leaders across the state 

of North Carolina. Our students gained insight on how to be more effective leaders at East Carolina University 

while also networking with other regional student leaders. Our delegation of 40 students was the largest attendance 

from a single university. 

Greek Leadership Retreat 

In January, The Center for Student Leadership and Civic Engagement collaborated with Office of Greek Life to host 

the Greek Leadership Retreat at Camp Albemarle with 32 Greek leaders. The two day retreat focused on learning 

clarifying personal values, developing awareness around the concept of ñvalues-based organizationsò, understanding 

the concept of community, identifying the nature of reality as it currently exists in the ECU Greek Community, 

identified obstacles to individual, organizational and community values-based action at ECU, made personal com-

mitments to action, and developed a network of allies in the ECU Greek community. The Center for Student Leader-

ship assisted in the facilitation of the leadership development sessions. 

 Golden Key, International Honour Society 

Supported by The Center for Student Leadership and Civic Engagement, ECU 

Golden Key Society participated in several activities throughout the year focusing on service and literary initia-

tives.  The organization hosted Test Fest 2008 that was open to all students wherein 60 students completed The 

Princeton Review (TPR) two hour strategy sessions on the GMAT, LSAT, MCAT, and the GRE. The organization 

also hosted an annual book drive donating to a local elementary school. Over 40 books were collected.. The organi-

zation also planned a ñDonôt Chew with Your Mouth Openò Etiquette Dinner and invited members to attend from 

ECU LeaderShape, National Society of Collegiate Scholars, and Omicron Delta Kappa. Over 35 students were in 

attendance at the dinner to learn strategies of interviewing while eating and etiquette dining tips.    

Omicron Delta Kappa, National Leadership Honor Society 

Supported by The Center for Student Leadership and Civic Engagement, ECU 

Omicron Delta Kappa participated in several leadership activities throughout the year focusing on outreach and de-

velopment. The organization hosted the Annual Deans & Issues Forum in November at the Chancellorôs Residence 

where 20 students asked questions dealing with university advancement, academic integrity, and future leadership 

initiatives. In early March, Omicron Delta Kappa in collaboration with Student Government Association and Stu-

dent Union hosted the Annual Chat with the Chancellor Event where over 100 students were in attendance to listen 

to panelists talk about the future of ECU.  In late March, Omicron Delta Kappa hosted its first Leadership Carousel. 

All 55 student candidates who applied for membership into the Society were asked to attend an afternoon of leader-

ship activities and exploration focusing on defining leadership, leadership and ethics and servant leadership. 
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STUDENT  ACTIVITIES  & M AJOR EVENTS 

Develop and foster better collaboration with academic departments and the Student Union Programming 

Board. 

The Student Union Program Board started working this year with the  

Office of Co-Curricular Programs to collaborate with various academic  

departments. The Student Union Program Board had multiple events this year with academic departments. 

This is a continuous goal that we will work with each new Program Board to accomplish.  

 

Develop quality student programs through the Student Union Program Board which  

represents the diversity of the student population at ECU. 

The Student Union Programming Board plans their programs based on the premise of how this 

program will benefit the students. Based on this philosophy we are programming more meaningful events. 

With trying to provide diverse opportunities for the students the Student Union Program Board recruits 

students of various backgrounds in order to program events that cater to all ECU 

students. This also includes collaboration with numerous student organizations in event planning. In addi-

tion to this the Student Union Program Board makes a conscious effort to plan events for all populations 

of our students. This is a continuous goal that we will work with each new Program Board to accomplish.  

Provide quality campus activities that promote school spirit and strong meaningful social  

interactions. 

This year the campus events Pirate Palooza, Family Weekend, and Homecoming had record number of 

participants. We have successfully completed Midnight Madness and Student Founders Day Celebration. 

The final campus event for this academic year is Barefoot on the Mall. Barefoot on the Mall attracted 

approximately 4000 students to its events.  

Homecoming 

The Student Homecoming Committee planned a wonderful week of events for students to be engaged in 

school spirit on and off the campus. 

Pirate Palooza- 

Over 1,700 students attended Pirate Palooza 2007 ñPlunge into Purpleò. Unfortunately due to inclement 

weather the event was canceled an hour an a half into Pirate Palooza.   

Midnight Madness- 

Over 2,700 student attend Midnight Madness which serves the University as the safe alternative Hallow-

een celebration. Mendenhall, Student Recreation Center and  

The Ledonia Wright Cultural Center opened there doors to accommodate our students. 



 10 

 

STUDENT  INVOLVEMENT  | SGA 

Relay for Life 

A collaboration between SGA, Colleges Against Cancer (CAC) and the American 

 Cancer Society, Success for Life Workshops.  

Over 1,088 participants, 90 Teams registered, and they have earned $66,000. Monies 

are collected until August (that is their year end).  

 Shipmates 

Shipmates is an emerging leadership program where new students are exposed to stu-

dent government through a series of leadership workshops, presentations, and hands on 

experiences.  The program also provides a mentoring component for participates.  This 

past year 35 new students and 5 mentors participated.  

STUDENT  M EDIA  

The Buccaneer yearbook was recognized by Taylor Publishing with an Award of Excellence for design and coverage. 

The award, for The Buccaneer's contribution to scholastic journalism, was presented by the yearbook publisher, which 

recognizes less than five percent of yearbook programs with the honor, according to a Taylor press release. Winners are 

selected by an independent panel of judges that looks at design, photography, writing and covers. Taylor, a Dallas-based 

yearbook publisher, has honored yearbooks with this recognition for 22 years. 

 

Campus 31 Television is East Carolina Universityôs closed-circuit student television station and was  

created in 1999 under Campus Living by two ECU students. Built with donated equipment from a local cable provider 

and slowly increasing its staff, production capabilities, and budget, Campus 31ôs progress and success has carried it from 

the Division of Student Life Marketing department to Student Media. The station currently reaches more than 5,400 on-

campus students. Its programming includes original productions by ECU students as well as a variety of entertainment 

from Zilo and National Lampoons networks, newly released feature films through Residence Life Cinema, music videos, 

and educational information. Its programming is informative, educational, creative, and entertaining. Campus 31 en-

gages students, particularly those interested in media production, to participate in all aspects of video production and 

channel operation. Production students are encouraged to create programming that fosters ideas and creative expression 

in video media. This practice gives students hands-on knowledge and real-world experience in the production process. It 

also allows them to form effective communication, organizational, and time-management skills, as well as to foster re-
sponsibility. 

 

Rebel art and literary magazine celebrated its 50th anniversary with a reception April 20 in Mendenhall Student Cen-

ter. A list of Rebel editors was compiled and invitations were sent to many who have worked on the staffs since the 

award-winning magazine's inception in 1957. Presenters included Rebel editor Lacey Siva, Assistant Vice Chancellor 

for Student Experiences Corey King, and Interim Associate Director of Student Media Genevia Hill. In 1957, the Re-

flector reported that a "student literary magazine for East Carolina College has been approved by the college Publica-

tions Board and will be published under the sponsorship of the Student Government Association. Two issues are planned 

for the present school year." Since then the magazine has published the works of many ECU students, and won many 

national awards, most recently the Associated Collegiate Press Magazine Pacemaker in 2004. 

 
Pulse is an art and entertainment publication of The East Carolinian, created to cover the social and entertainment on 

and off campus. Created in 2007/2008 as a separate tabloid publication, 5,000 copies of Pulse were distributed on cam-

pus once a month on Wednesdays. Beginning fall 2008, Pulse will be inserted once a month in Thursday editions of The 

East Carolinian. 

The content for Pulse has included local theater, artists, bands as well as places to shop and stay in the Greenville 

area.  Students write articles, design pages, edit copy, take photos and sell advertising for Pulse. 
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GREEK  L IFE  

Standard of Excellence was used for the entire 2007-2008 School year. 

After developing the Standards of Excellence program as a way to reward chapters that 

were doing well in the classroom, attending educational programs on various topics as a 

chapter , and serving the community it was also a way for our Office to see what the chap-

ters were doing outside of what the Office of Greek Life had programmed. All forms that 

are turned in are documented so that we can see how well the groups are doing in scholar-

ship, service, education, an philanthropic endeavors.   

 

Develop a Chapter Presidents retreat for the beginning of the spring semester of 2008. 

This year we were able to secure $10,000.00 from a generous Greek alumni in order to 

have a Chapter Presidents retreat for the next two years.  Our office staff along with a fa-

cilitator, Jeremiah Shinn from Indiana University took thirty-two leaders to Camp Albe-

marle the first weekend of the Spring 2008 semester.  The retreat was based on identifying 

values in working within an organization.  

 

Develop a ñGreek Standards Weekò  in order to educate the chapter leadeship on various topics that 

are important to the mission and values of each organization. 

Over the past two years we have had a successful ñGreek Leadership Conferenceò.  However, after 

having the Chapter Presidents retreat we thought it was important to be sure we were educating more 

than just the Presidents of each chapter. Therefore, we created the ñGreek Standards Weekò.  Each 
night during that week we hosed a different educational program.  We asked 

that each chapter send the chapter officer responsible for that particular area to 

attend.  There charge after attending the session was to inform their respective 

chapters.  The topics from the week were as follows:  risk management, Ser-

vice/Philanthropy projects, scholarship development and educational program-

ming.  We also did a session during the week for all new members to inform 

them of our policies, what they should be getting out of Greek Life and how to 

get involved.  Lastly, we met again with the Chapter President to do a follow 

up with their goals and objectives from the Chapter Presidents retreat that was 

held three weeks prior.  On the last day of the ñGreek Standards Weekò we 

had speakers come in and talk on various topics and opened in up to the entire 

Greek community.   The standards week was a success and we will make 

some minor improvements, but will do it again next year. 

Continue to page 12 

Organization Names:  

 

Inter-Fraternity Council  

(IFC) 

 
Pan-Hellenic Council  

  

National Pan-Hellenic Council   

(NPHC)    
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STUDENT  INVOLVEMENT  | SGA 

Greek Life 

 Involvement: 

 

The 2007 calendar year service hour estimate for the Greek system is 11,842 hours. 

The 2007 calendar year money raised by the Greek system estimate is $40,931.64. 

Spring 2008 service hour estimate for Greek system is 2921.12 hours. 

Spring 2008 money raise by Greek system estimate is $19,222.22. 

  

 

2007 Council Totals: 

 

Nine Panhellenic sororities 

Fifteen IFC fraternities 

Four NPHC fraternities 

Four NPHC sororities 

Total: Thirty-two Greek Organizations 

 

 

 

 

 

 

Greek Housing: 

 

All nine Panhellenic sororities have houses. 

Nine IFC fraternities have houses. 

Each of the Greek Houses has between 6 

and twenty-five occupants. 

  

 

ñCreak Heads Gone Wildò 

 

Crack Heads Gone Wild was a drug awareness program that gave students the opportunity to vicariously live a day in 

the life of  persons suffering from a drug addiction.  This documentary movie, also entitled Crack Heads Gone Wild, 

allowed students to experience the ugly realities of drug addiction (i.e. how many users began by smoking marijuana, the 

inside of a ñcrack houseò,  what a crack pipe looks like and how it is used, etc.) from a safe distance.  The program in-

corporated a speaker from Student Health (Shawnte Mcmillan)  and an Officer from the ECU Police Department (Sgt. 

Cherry) to inform students of the health and safety issues that come along with drug use; and ended with a question and 

answer section.  This program was well attended with more than one hundred (100) students present and fifty one (51) 

evaluations completed. 

 


